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100’s New Union Jobs 


Site preparation that began early 
April at the Scott Paper’s S.D. 
Warren Paper Mill in Skowhegan 
initiated the beginning of a $376 
million expansion project. As the 
result of successful negotiations, 
the Maine Building Trades Council 
(MBTC) Project Agreement has 
been agreed to by the General Con- 
tractor, Rust Engineering, Burm- 
ingham, Ala. This agreement en- 
sures that 200 (overall approximate- 
ly 2200) union tradesmen will be 
working on the project with peak 
employment occurring in the sum- 
mer of 1990. All sixteen different 
crafts will be involved in some 
phase of the project. The project 
agreement expires on March 31, 
1991 but may be extended by mutual 
consent. The site preparation was 
sub-contracted to J. Gavigan Corp. 
of Winslow, a union company. 

An overview of this major expan- 
sion includes a new 600-foot paper 


- machine, a power boiler that will 


burn the mill’s sludge, new air emis- 
sions control equipment, temporary 
expanded employee parking, a 
firewater tank and pumphouse and 
a new guardhouse located at the 
mill’s entrance. 

Two new sludge screw presses 
will de-water sludge up to 50-65 per- 
cent dryness, Currently, the mill 
burns 10-12 tons of sludge out of 
approximately 70 tons produces 


~ing will be dumped at the Mill’s . 


“ee ? \oafill which should double its 


= 


ated three-year lifespan. The 
| goal is to have only ash in the 
landfill. 

A new turbine generator will 

generate 45 megawatts of electrici- 
ty, and will allow the plant to be 
self-sufficient for its electrical 
needs. 
- A new cooling tower will take 
water from the generator, cool, and 
recycle it, thereby, replacing the 
need to use water from the Ken- 
nebec River. 

The plant currently supplies 
paper to Elle Magazine and Vogue 
Magazine. 

Continued on Page 16 
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The Scott Paper Co.’s S.D. Warren Mill in Skowhegan has begun site 
preparation for construction of a major expansion that is expected to 
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cost $376 million during the next few years. 


PRESIDENT BUSH NEEDS TO SIGN 
THE MINIMUM WAGE BILL 


by Senator George Mitchell 
Majority Leader 
United States Senate 


Both the Senate and the House of 
Representatives have passed bills to 
increase the Federal minimum wage 
to $4.55 an hour by 1992 — and to 
provide for a cumulative 60-day 
“training wage’’ for workers enter- 
ing the workforcke. 


Serious Concern For 
Workers Comp Hike 


Speaker of the House John L. 
Martin (D-Eagle Lake) recently 
voiced ‘‘serious concern’* regarding 
the workers’ compensation situa- 
tion in Maine. 


“T have carefully reviewed the 


most recent decision of the 
Superintendent of Insurance gran- 
ting a 22% increase in rates and am 
very troubled by the fact that within 
a year and a half rates have increas- 


ed nearly 50%,’’ said Martin. 

A Special Session of the 
Legislature was held in November 
of 1987 to reform the workers com- 
pensation system resulting in 
benefit cuts and law changes design- 
ed to ensure that insurance com- 
panies would continue to sell in- 
surance in Maine. 

“*We were concerned during the 
Special Session that the changes 
made at-that time would reduce the 
protection for Maine workers and 
still not hold the line on costs to 
employers,” said Martin. ‘It ap- 
pears that our worst fears have 
come true.”” 

“‘Employees had benefits reduced 
significantly. Employers have seen a 
nearly 50% increase in premiums. 
The only ones who seem to have 
profitted from the ‘reforms’ are the 
insurance companies,’ said Martin. 

Continued on Page 9 


The legislation now goes ‘to a 
Conference Committee to work out 
differences between the Senate and 
House bills. However, President 
Bush has said he will veto the 


legislation — unless the increase is . 


kept only to $4.25 an hour, and a 
6-month training wage is provided. 


Legislation last year to increase | 


the minimum wage had to be 
withdrawn from the Senate in the 
face of a Republican filibuster. 


workplace. 


and disease, 


the Vietnam War. 


First Workers’ Memorial Day, April 28 


AFL-CIO Pres. Lane Kirkland has called on state and local labor 
organizations to commemorate April 28, Workers’ Memorial Day, nation- 
wide in remembrance of workers killed and injured each year in: the 


SAFE JOBS 
UNIEN YES 


Portland and Rumford Plan Events 


More than 100,000. workers die 
each year from job-related injuries | unions of the AFL-Clo as the time 
almost twice tne to remember those who have suf- 
number of Americans killed during igred and died in the workplace. 


Now we are faced with the threat of 
a Presidential veto. Such tactics risk 
making an increase in the minimum 
wage a case of too little, too late. 

There already has been substan- 
tial compromise on the issue — 
reducing the rate from higher pro- 
posals of $4.65 or even $5.05 an 
hour. The “training wage’’ provi- 
sion also has been reluctantly ac- 
cepted. 

If there is any one thing that the 


April 28 is the 


anniversary date of the establishment of OSHA, the date Canadian 
unionists hold a similar observance, and the one-year anniversary of the 
Aloha Airlines accident in which a Flight Attendant member was killed. 


April 28 is a day chosen. by the 


Continued on Page 8 


101st Congress must do, it is to in- 
crease the Federal minimum wage. 
Human decency demands that we 


~ act. The legislation is a test of 


whether the President and Congress 
indeed are seeking a ‘kinder, 
gentler’’ nation. 

The last increase in the Federal 
minimum wage occurred in 1981 — 
according to a schedule of increase 
enacted by Congress and signed in- 
to law in 1977. There have been 
many changes in the American 
economy since that time. There also 
have been disagreements over what 
actions have needed to be taken, as 
a matter of budget and tax policy. 

The President’s own capital gains 
tax proposal would give the top 1.1 
percent of all taxpayers — those 
with annual incomes in excess of 


$200,000 — an average tax cut of 
almost $31,000 a year. The tax cut 
per individual would be four times 
the annual income of a minimum 
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Boilermakers L-29 
We are pleased to announce two recent successes in Maine achieved by 
Local 29's ‘‘fight-back’’ programs. 


Georgia Pacific Mill 


Forester-Wheeler Co. working at the Woodland Mill was filed against by 
L-29 for unfair labor practices. The Labor Relations Board has ruled in 
favor of L-29. We are asking for $680,000 in compensation for refusing to 
hire L-29 Boilermakers. 


Boise Cascade Mill 


Your local has filed unfair labor charges against Mechanic Process, Inc. 
who is building a boiler at the Rumford Mill. Recently, the Boilermakers 
went before the Labor Relations Board requesting permission to hold an 
election of mechanical’s employees. 


Other 


Local 29's ‘‘fight-back”’ program is in the process of targeting other non- 
union jobs in the Local’s jurisdiction. 


STERPDIN’ 
OUTIN 
STYLES 


Something’s happening 
every night...at FANNY’s 
SUNDAY 


“Entertainment Sunday”’ 
with Dan Giroux 


MONDAY 
**L-A Country” 
with 
Melinda & Jeannie 
TUESDAY THROUGH SATURDAY |, 
_ “Good & Plenty’ 
(Maine’s #1 Top 40’s Band) 
with 
Nick Knowlton & Maggie Poulin 


FARR Y'S 


DINING & ENTERTAINMENT 
AT THE 
Exit 13 off Maine Turnpike 
490 Pleasant Strect 
Lewiston, Maine 04240 
(207) 784-2331 
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National LEAP Conference 


The Boilermaker’s National Legislative Education Action Program (LEAP) Con- 
ference was held in Washington, D.C. on March 13, 1989. 


Boilermakers had an opportunity to talk with Maine’s two Democratic Con- 
gressmen; (top photo) George Mitchell, Senate Majority Leader and (bottom photo) 
Representative Joseph Brennan. The three boilermaker’s In both photos are as 
follows: (L-R) Bill Reagan, III, LEAP Committee member; Lucky Hayes, L-29 
Business Manager, and Bill Miller, LEAP Committee member. 


You Don’t Say... 


We warmly welcome “‘letters to the Editor” to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
vajue the interest and comment of our membership, advertisers, 
Fedders, and friends. poli f 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to Include your old 
address and please 
don't forget to fill in LU. 
No. This information will 
be helpful in checking 
and keeping our records 
straight. 


NEW ADDRESS. . 


RddaNiebeUSpavcacccnchVewvanas soe ssens gehearupeaee rene ss 


City State Zip Code 
PRESENT LOCAL UNIONNO...... 2.0.60. 0 see sonacogeseone 


OLD ADDRESS ..... 


Wt you have changed ; 
local unions, we must | Mall To: Circulation Department, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 04062 
oe oe eee es ee es ee ee ee ee ee eee 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
LEETF KANB 


ANSWER 
NAME 
ADDRESS 
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to: 


PHONE 


| PICK UP LABOR 
RECORD AT 


| 
| 
| 
| 
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| 
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RULES: Find the mystery advertiser 
| by unscrambling the letters. Then 
complete the form on. left and mail it 


SCRAMBLED LETTERS 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


FOG 
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Ry 
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CESS 


Local #29 


Frederick ‘‘Lucky’’ Hayes 
Business Manager 


TURTLE CLUB 


Care to join an exclusive club? 
The Turtle Club is a club that 
honors men and women who 
escaped injury because they were 
wearing their hard hats at the time 
of an industrial accident. Founded 
20 years ago, the Turtle Club is 
dedicated to savings lives and 
preventing injuries by promoting 
the use of hard hats. Men and 
women who can document escaping 
serious injury because their hard 
hat receive a new Turtle Club hard 


hat, a membership certificate, a . 


wallet ID card, and an official pin. 
There are no dues or fees. Contact 
The Turtle Club, 2680 Bridgeway, 
Sausalito, Calif., 94965. 


Employers Beware! 
Polygraph Protection Law 
Now in Full Effect 


In a great victory for the civil 
rights of workers and all citizens, 
the Employer Polygraph Protection 
Act was passed into law with strong 
bi-partisan support last year by the 
U.S. Congress. The law is now in ef- 
fect for most priviate employers in 
U.S. It prohibits employers from 
asking or forcing any worker or job 
applicant to take a lié detector test, 
and from punishing or firing any 
employee or prospective employee 
who refuses to submit to a test. 

Employees can file complaints in 
violations or request more informa- 
tion through the local offices of the 
Wage and Hour Division, listed in 


the telephone directory under US? 


Government Department of Labor, 
Employment Standards Ad- 
ministration.: 

Federal law requires employers to 
display in a public area the official 
U.S. Department of Labor poster. 


P.O, BOX 1523 
WINDHAM, ME 04062 


Bob Spencer, Oxford, Maine 
1.B.E.W., Local-567 


WINNER: Feb./Mar. Edition — Morin Brick Co. 


r~ 


JOBS FOR JUSTICE: 
Maine Committee Formed 


Jobs with Justice, a national 
coalition campaign to fight for 
workers’ rights has started up in 
Maine. The coalition, initiated here 
by the Maine People’s Alliance, 
consists of unions, church groups 
and other organizations concerned 
with making Maine a better place to 
work. The national Jobs with 
Justice campaign makes three 
demands on employers: 1) The right 
to job security for all workers, both 
union and unorganized; 2) The 
right to a decent and livable wage; 
and 3) The right to organize on the 
job without fear of reprisal. 

Jobs with Justice was born in 
.1987 out of the frustrations of 
working people and the destruction 
of basic worker rights in the U.S. 
over the past eight years. As cor- 
porations move overseas, good pay- 
ing jobs are being destroyed and 
replaced with low paying jobs with 
no health or retirement benefits. 
Plants close their doors with little 
notice, forcing workers into 
unemployment lines and bring hard- 
ship to whole communities. 

The basic right of American 
workers to organize is under its 
fiercest attack in 50 years. Cor- 
. porate giants, such as International 
Paper, replace striking workers 
with permanent scabs while others 
ignore the law and fire or intimidate 
workers trying to organize. Where 
does it all end? What can we do to 
stop it? How safe are our jobs and 
our benefits? 

Throughout history, one thing 
has made a difference: Solidarity. 
Unions supporting unions, com- 
munities supporting workers, peo- 
ple supporting people. If your boss 


gesionbenefits,*5to, be more:concerned with»keeping ” 


what would happen if a mass of 
community people, church goers 
and other union members walked 
the line. with you, pressured the 
company and demanded your 
rights? 

In fact this is working across the 
country. In Seattle, public prayer 
sessions and vocal support from 


church leaders helped win janitors a 
30 cents per hour raise. In Texas, 
3,000 paper workers, — rubber 
workers, electricians, telephone 
workers, state workers, civil rights 
activists and women’s activists mar- 
ched to stand up for rights of food 
service workers at a university. 
Some of these same people packed a 
court room to hear the judge rule 
with them on three back-pay issues. 
These are just 2 examples of how 
Jobs with Justice is working. 

In Maine Jobs with Justice is just 
beginning, but it’s starting strong. 
In Portland, more than 30 people 
who represent a wide range. of 
union, community groups, 
women’s groups and churches have 
been meeting since November. The 
idea is spreading and a new group is 
starting up in Lewiston. We will be 
working to make sure workers are 
treated with the justice and dignity 
they deserve. We will identify anti- 
union companies and practices. We 
will unite to make sure the rights of 
workers are protected. 

The coatlition has identified one 
place that is violating workers rights 
on two fronts. Central Maine 
Medical Center’s anti-union prac- 
tices threaten the basic rights of 
workers that Jobs with Justice 
stands for. The nurses there want 
union representation. They want to 
have a voice in the decision making 
process about how to cope with a 
nursing shortage that threatens pa- 
tient care. As the people facing the 
problem on a day to day basis, they 
feel they know when things have 
been cut back too much and the 
safety of patients is at risk. The 
hospital won't listen. They appear 


nurses in their place than making 
sure they give quality and safe care. 

The second violation is against 
the Carpenter’s union. Central 
Maine Medical Center has hired 
non-union carpenters at well below 
the prevailing wage with no health 
care benefits. When we allow an in- 
stitution to get away with these 


Jobs With Justice 
Member Organizations 


Organization 
International Brotherhood of Elec- 
trical Workers local 567 

Delegate: Michael Gorham 


Maine State Nurses’ Association 
Delegate: Anna Gilmore 


Portland Transit Union 
Delegate: Bruce Iverson 


Maine Labor Group on Health 
Delegate: Arthur Gordon 


Maine People’s Alliance 
Delegate: Stan Lofchie 


Amalgamated Clothing and Textile 
Workers Union 
Delegate: Michael Cavanaugh 


Green Party 
Delegate: Ron Feintech 


Portland Labor Council 
Delegate: Pat McKeen 


Laborers Union Local 12 
Delegate: Robert Wadsworth 


United Papermakers and paper- 
workers local 1069 
Delegate: Mark Bryant 


Local 6 
Delegate: Burt Wartell 


Maine Lesbian and Gay Political 
Alliance | 
Delegate: Diane Elze 


Injured Workers of Maine 
Delegate: Jeane Hebert 


ACSUM 
Delegate: Al Leighton 


—We’ll Labor for You— 


ALPHA-OMEGA SCREEN PRINTERS 


FRED L. HAYNES 


126 CONGRESS ST. 


T-SHIRTS 
PORTLAND, ME 04101 GRAPHIC DESIGN 
PHONE 207-761-4669 SCREEN PRINTING 


HATS 
JACKETS 
SWEATSHIRTS 


atacks on workers rights it sends a 
message to all other employers that 
they can do it too. 

The most important component 
of our work depends on people who 
care about these issues signing a 
pledge card. The signer pledges to 
‘*be there”’ at least five times for so- 
meone else’s fight, as well as their 
own. If enough of_us are there, 
we'll aH start winning and we need 
your help. Please call Virginia Doss 
at 761-4400 to get more informa- 
tion, a pledge card or to get involv- 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Spring and good weather is here. 
Jobs are popping up like tulips all 
over the place. 

The Maine Building Trades have 
finally signed a Project Agreement 


SEIZES 


with Rust Engineering Company 
for the Scott-Hinckley Project. 
Groundbreaking was April 10. So, 


Continued on Page 11 


Just like people all over Maine, she’s taken control of energy costs. 
Simply by wrapping her electric water heater in our Bundle-Up blanket. 
It’s FREE. You can do it yourself, or we'll install one for just $5. 

For information on our Bundle-Up Kit and other money-saving 
programs, call 1-800-8-SAY-YES. We’ll help you seize 
control of your energy costs. 


Ng 


—= 


CENTRAL 
MAINE POWER 


Energy service that works for Maine 
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What you should know 
about retreaded tires 


Dick Aronson 
President 
Century tire co. 


The only thing between you and 
road is your tires — so why not 
choose the best? Many motorists 
are taking a good look at the op- 
tions available on todays tire 
market, and are discovering that 
retreaded tires offer safe and depen- 
dable performance at a far lower 
cost — up to 50 percent less — than 
comparable new tires. 

Here’ are some interesting facts 
you may not know, from the Tire 
Retread Information Bureau: 

¢ Retreads are extremely well- 
suited and price effective for recrea- 
tional vehicles. They’re used by 
airlines and on police cars, school 
buses, racing cars, taxis, trucks, 
and federal and military vehicles. 

© Retreads are absolutely as safe 
as comparable new tires and can be 
driven at the same speeds as new 
tires. They are processed according 
to Federal Safety Standards. 

© Retreads are available in high 
performance sizes in all tread 
designs. . 

¢ With proper maintenance and 
care, retreads can give you about 
the same mileage as new tires and 
they look just like new tires. 

It’s a good idea to comparison 
shop for retreaded tires and to ask 
for a written warranty. The warran- 
ty may be for workmanship, 


LEE 
PIRELLI 
FIRESTONE 


mileage or some combination of the 
two. 

For more assurance, look for a 
dealer who’s a member in good 


standing of the American 
Retreader’s Association, National 
Tire Dealers and Retreaders 
Association and/or Tire Retread 
Information Bureau. 

Once you have retreads installed 


on your car, be certain your wheels: 


are properly aligned and check your 
tire pressure regularly to add miles 
to the life of your tires. 

For a free brochure about the 
features and benefits of retreaded 
tires, send a stamped, self- 
addressed envelope to the Tire 
Retread Information Bureau, 26555 
Carmel Rancho Blvd. Suite 3, 
Carmel, CA 93923. 


Read My Lips 


I L-O-V-E C-E-N-T-U-R-Y T-I-R-E 


the best! 


Brakes @ Belts @ Monroe Shocks @ Computerized Alignment 
‘Batteries © Hoses © Wipers @ A/C Heater Service © Complete Car Care 


We'll keep you rollin’ 
CINUY Lie CO. 


3 185 Kennebec Street ¢ 82 St. John Street : 
Pine Tree Shopping Center ¢ 775-3777 Connects all Portland Locations 
Route 302 Across from Gordan’s Marina, North Windham, 892-7528 


Capozza Co., Inc. 
267 Warren Ave., Portland 


Carpet, Linoleum, Hardwood, Marble, 
Granite, Tile, Floor Cleaners, Mainten- 
ance Products, Hillyard Supplies, 
Grouts, Thinset & Mastics 


Hours: Mon.-Fri. 9-5, Thurs. til 8, Sat. 9-1 


The people are so friendly and 
helpful. They answer all my 
questions, And they make me 
feel like I’m a special customer. 
Sure, I like that. But I’m prac- 
tical, too. I shop around for 
price. Century Tire prices are 


COMMISSIONERS CORNER 


John Fitzsimmons 
Commissioner 


I am pleased to report that after 
eight months in operation, Maine's 
STAR (Strategic Training for Ac- 
celerated Reemployment) Program, 
which was proposed by Governor 
McKernan last year and passed by 
the 113th Maine Legislature, has 
proved to be a highly effective and 
important training program for 
Maine workers. For this reason, 
Governor McKernan is proposing 
to the 114th Legislature that STAR 
be continued, with an annual ap- 
propriation of $1.9 million, so more 
Maine workers can obtain the skills 
needed for jobs in stable and expan- 
ding industries. 

After eight months, we are ninety 
percent of the way to our first-year 
goal of providing training to 600 
Mainers. Over 560 participants have 
enrolled in the STAR Program and 
of those, 114 have completed train- 
ing and found jobs in such fields-as 
health care, construction, accoun- 
ting, machine trades, and welding, 
to name a few. These workers from 
every county in the state are earning 
an average starting wage of $6.33 an 
hour. 


MICHELIN 
[SIMOGESTONE] 


797-7635 


Department 
of Labor 


I am also pleased to report that 
the STAR Program has been of 
great assistance in aiding many of 
Maine’s dislocated workers during 
the past eight months, in particular, 
those who were laid off from 
Penobscot Poultry in Belfast, Em- 
ple Knitting Mills in Brewer, and 
Health-tex in Gardiner, Brunswick 
and Portland. Many of these 
workers left-20 or more years of 
hard work and commitment to their 
jobs, to find themselves jobless with 
skills that are no longer marketable. 
Thanks to the STAR Program, they 
now have new skills that are in de- 
mand by Maine employers. 

The STAR Program has three 
primary goals. The first is to pro- 
vide education and training oppor- 
tunities before laid off workers ex- 
haust their unemployment compen- 
sation benefits, to enable them to 
obtain new, quality jobs. Second, 
STAR provides employers with 
skilled workers at a time in which 
high levels of education and skill 
are in growing demand. Third, 
STAR utilizes existing educational 
and training agencies to conduct 


services. 
Individuals are eligible for the 
STAR Program if they are 


unemployed and register before” 


their eighth week of collecting 
unemployment compensation 
benefits or are employed but have 
recieved notice of pending layoff. 
STAR parcipants receive a voucher 
for up to $3,000 to be used toward 
tuition for education and training, 
and support services, such as child 
care, transportation and training 
materials. These support services 
and the continuation of unemploy- 
ment compensation benefits are 
provided to ensure that individuals 
have the support necessary to take 
advantage of training and 
reemployment opportunities. 

Each STAR participant is provid- 
ed with an employment plan based 
upon an assessment of their 
previous experiences, occupational 
preference, and the opportunities 
available in their local area. Par- 
ticipants are eligible for a variety of 
training options, such as general oc- 
cupational training, on-the-job 
training, customized occupational 
training, employment competency 
training, and educational skills 
training. 

Training is approved by local 
Employment and Training Panels, 
to ensure that the acquired skill is in 
demand. These local panels, which 
are established by Maine’s three 
Private Industry Councils, consist 
of representatives of ‘business, 
labor, economic development, 
community-based organizations, 
and the general public. 


(WoRH WITH PRIDE 


i Bree £2 
NAPPI DISTRIBUTORS © 


235 Presumpscot St. 


477 Congress Street 7 
Portland, Maine 04101-3483 ff 

(207) 772-0196 — 772-0197 
Founded 1863 & 


Portland, Maine 


Accounting 
Administrative Assistant 
Legal Secretarial 
Management 


Fashion Merchandising 
Insurance 

Paralegal 

Travel & Tourism 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


207-985-3518 — 1-800-482-0110 


Bricklayers 
& 
Allied Craftsmen; 


Local #7 bees, d 


Maine 
LARRY McPHERSON, B/M 


Support 


our Advertisers 


U.A. Local 217. 


Plumbers 
& 
Pipefitters 


Frank Joyce, B/M 


Well after a long winter its good 
to see spring weather arrive. I im- 
agine everybody is digging into the 
closet looking for fishing gear or 
golf clubs (no, I don’t play golf! 
Everyone asks me that question 
since our new office is across the 
street from the golf course.) 

At this time on behalf of our 


Local, I would like to thank all the _ 

eTrOEROPE HMR appientize pros 
gram. They are Carl Henrikson, 
John Hyland, Pat Derrig, Carl Em- 
mons, Bob DiBiase, Bill Demmons 
and Rick Zemla. 

A lot of credit must go to Carl 
Henrikson, our Apprenticeship 
Coordinator, who works so hard 
behind the scene. I would also like 
to mention that Bill Demmons and 
Luke Franco were elected as 
Trustees to the Apprentice Joint 
Committee and Health and Welfare 


Board. 

I would like to bring to ‘Tax deductions for 
everyone’s attention that its a good most other consumer 
idea to read all the information you loans are going, going, 
get with your statement from the gone. 


National Pension. A couple of im- 
porant changes are a) 10% increase 
in benefits starting July 1, 1989 
($822 to $904) and b) members 
already retired will receive a 5% in- 
crease. They have also made it 
possible to expand the contribution 
rate up to *3.50. 

These are just some of the 
changes and I feel that as the Pen- 
sion Plan finances improve, we will 
see more positive changes in the 
future. 

Well, I have to sign off now as 
Adrian Cole and Jack Morang just 
came in and it looks like they have a 
government job to do in the welding 
shop. 3 

In closing, I will leave you with 
this thought, ‘Although we might 
not always agree, at least lets all go 
in the same direction!’’ 


better way to 


A STITCH ABOVE 


(Were Quality Workmanship Matters) 
®@ Creative Stitching 
@ Silp Covers 
® Alterations/Repairs 
@ Leather Work 
© 24 Hour Service 


Borbara 892-5670 


inant 
when 


Fleet agrees, That’s why so many homeowners are 
turning to Fleet Home Equity Loans when they want 
to borrow money. The interest, unlike most other con- 
sumer loans, may still be fully deductible. 


- waiting whenever you need it. . 


Fleet Bank 


We'll show youa 
ITOW. 


Reviewing the results of the Local's 
elections held recently are newly elected 
(Standing) Larry McPherson, Business 
Agent, Financial Secretary, and 
Treasurer; and newly elected President 
Bruce Trzaskos of Bangor. Both are 
reviewing plans to ‘‘beef up” the 
Local's Apprenticeship Program and 
currently looking for suitable classroom 
space. 


Interest on home 
equity loans may 
still be fully deductible. 


Buta once-a-year tax deduction is only one way you 
can save money with a Fleet Home Equity Loan. 
You'll also save every month. Because the interest rate 
is generally lower than other consumer loans. Plus a 
Fleet Home Equity Loan can even increase your buy- 
ing power by providing a line of credit that’s ready and 
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McPherson replaced Ted Kimball 
who retired with a disability after 31 
years in Local 7, 

Other Officers elected were Vice 
President, Dick Birmingham of Bangor; 
Recording Secretary, Ken Harrington of 
Parkman; and Sgt. of Arms; Russell 
Robitaille of Troy. 


should we settl 


tax dedu 
we can get I 


need 


front with Fleet. 


Send to: Fleet Bank 
PO Box 17537 
Portland, ME 04101 
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“The people who wrote the book 
on home equity set us straight.” 
Home equity loans area hot topic these days. But 
alot of the information floating around is confusing. 
So, as experts in home equity loans, Fleet decided to 
produce a definitive booklet, “Straight Talk About. 
Home Equity Credit.” It explains what home equity is 
and covers all the ways it can save you money. We even 
included illustrated examples of how much you could 
save on specific items, such as an auto or home improve- 
ment, over conventional loans. For a free copy, see your 
local Fleet banker, or send us the coupon. Straight talk 
about home equity loans. Another reason you’re out in 


Attn: Marketing Department * 


Yes, I’d like to have the clear-cut answers about home 
equity credit. Send me your booklet, ‘Straight Talk 


About Home Equity Credit.” 
; Name 
Address 
City State Zip 
Telephone 


PAGES 


The job you save. 
may be your own. 


eaten 


on 
(92? 


Member FDIC 


ee 


Member Fleet/Norstar Financial Group 
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At present we have full 
employment for members of 


Local-2. Also, four new members 
have joined our local. They are 
Ronnie Dumont, Patrick Perron, 
Daniel Donnatelli and Timothy 
Munroe. 

On the national scene BAC 
members working in the tile, marble 
and terrzzo industry may be hearing 
talk on the jobsite and at union 
meetings about a controversial at- 
tempt by some officers of the Tile 
Finishers International Union to 
merge the remnants of that Union’s 
membership into the Carpenters In- 
ternational Union. 

Contrary to what members in 
some parts of the country have 
reportedly been hearing, the merger 
does not involve BAC members of 
local unions, nor does it alter or af- 
fect BAC’s jurisdiction over work 
performed by our members in the 
tile, marble and terrzzo industry. 
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Bricklayers 
& 


Allied Craftsmen 


Local No. 2 
Maine 


JOSEPH COLAROSSI, B/M 


What is at issue in the merger is the 
fate of the relatively small number 
of helpers and other support per- 
sonnel working in the industry who 
have continued to maintain 
membership in the Finishers Inter- 
national Union. 

Over the past several years, a ma- 
jority of the local officers and 
members of the Finishers Interna- 
tional (formerly known as the Tile, 
Marble, Terrazzo, Finishers, Shop- 


Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


We recently held our Pin and 
Awards Ceremony at the Eagles 
Club in Brewer with over 200 
members and guests present. 
Special presentations were made to 
several members. Douglas Kanes, 
Local Treasurer, was presented the 
George Meany Award for ‘‘Ex- 
cellence in Public Service’’ for his 
work with the Boy Scouts of 
America. The presentation was 


— 


Crane Repair 
& Erection 


Diesel Engine 
Repairs 


made by Charles O’Leary, Presi- 
dent, Maine AFL-CIO and Ken 
Liberty, Director of the Katahdin 
Area Boy Scouts. 

Galen Philips was presented with 
his ‘Gold Lifetime Membership 
Card’’ for having more than 50 
continuous years of membership. 

Seven Carpenter-Millwright Ap- 
prentice graduates received plac- 


Continued on Page 10 


Certified 
mee 


\, JAMES R. KEIN 


President 


Construction Equipment Repairs 


& 


Welding, Inc. 


39 Dearborn Street 
Westbrook, ME 04092 


(207) 854-8711 


Kennebec Valley 
Vocational Technical Institute . 


An accredited Post-secondary Institute 
Offering 11 Full-Time Programs 


* Building Construction Technology 
© Business Administration (Assoc.Deg.) 


A. Accounting 
B. Marketing/Management 


C. Microcomputer Business Systems 


© Residential Electricity 


© Registered Nursing 

© Practical Nursing 

© Medical/Dental Assistant 

¢ Respiratory Therapy 
Technician 


¢ Electrical/Electronics Instrumentation (Assoc. Deg.) 
© Emergency Medical Technology (Assoc. Deg.) 

© Secretarial Science (Assoc. Deg.) 

¢ Heavy Equipment Maintenance 


Specialized Training Available 


© Apprentice Training 

© Electronics 

© Machinists 

© Supervision/Management 
© Women in Construction 


KVVTI — 


© Conduit Bending 
e Emergency Medical 
¢ Microcomputers 
© Welding Technology 
© Word Processing 


Dedicated to Quality Training 


For more information and class schedules call: 
P.O. Box 29, Fairfield, Me. 04937 (207) 453-9762 


workers & Granite Cutters Interna- 
tional Union, or ‘‘TMT’’) have 
resigned from that union and joined 
BAC, 

President John T. Joyce said 
BAC will continue to aggressively 
represent workers in all segments of 
the tile, marble and terrazzo in- 
dustry, including those former 
members of the Finishers Interna- 
tional who have joined or elect in 
the future to join our union. 


‘U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


L.D. #805 is 
Legislature. This is an act to ensure 
proper payment of fringe benefit 


before the 


contributions for construction 
workers. 

L.D. 905 is an act to require a 
90-day delay in the hiring of 
replacement workers during a labor 
dispute. 

Rust Engineering Co. has signed 
agreement with us for the Scott 
S.D. Warren expansion project at 
Hinckley. A shutdown is planned 
for May in preparation for parts of 
the new project. 

Brother Bruce Lacroix has signed 
agreement. He is going in business 
as A to Z Plumbing and Heating. 
He is in Greene, Maine. We wish 
him well. 

Some men are at Key Bank in 
Augusta for ACME Engineering. A 
few are working at Togus for Fels 
Co. 

Gary Mulherin 
disability. 

Bro. Maurice Albert says he had 
good luck ice fishing. He got a six 
pound bass. He had to grab him by 
the head to pull it through the hole. 

Bro. Gary Hamilton is waiting 
anxiously for ice out at China lake. 
He has tied some beautiful streamer 
flies. He expects to get some biggies 
with them. Anyway, Skeeter will 
show him how. 

The next meeting of Local 783 
will be May 5, 1989. This is a 
Notified Meeting — Nomination of 
Officers. Members must have dues 
cards up to date to nominate 
and/or elect. 


is retired on 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of eighty-seven newly registered apprentices began their 
training recently in sixteen different trades. They are as follows: 


ELECTRICIAN 
Edward Smith and Duane Blanchard of Bangor, Ryan McGuire of 
Bucksport, Richard McGibney, Jr. of Hallowell, and David Arnold of 
Greene with the Electricians JATC #1253; Tim Fournier and Carl Welch of 
Mexico, and Dean Pine of Rumford with the Boise Cascade Paper Group. 


EMBALMER 
Glenn Henderson of Norway with the Raymond Funeral Home of Nor- 
way, Jeffrey Raymond, President. 
Michael Hall of Waldoboro with Hall Funeral Home of Waldoboro, 
Richard Hall, President 
Michael Murphy of Augusta with Plummer Funeral Home of Augusta, 
Leo J. Murphy, President 


FABRICATOR 
_ Christopher M. Worth of Bath, Timothy Young of Lisbon Falls and 
Steven Walker, Jr. of Richmond with Bath Iron Works Corporation 


INSTRUMENT MECHANIC 
Edmund Viger of Rumford, Randall Blodgett of Weld and Dale Aleck of 
Frye with the Boise Cascade Paper Group 


JOURNEYMAN MECHANIC 
Gene Casey and Robert Briggs of Mexico, Timothy Chambers of Frye, 
Michael Dragoon of West Peru, Gary Hemingway of Canton and Arthur 
Bouchard, Jr. of Rumford with the Boise Cascade Paper Group 


MACHINIST 
Stephen Bronish of Richmond, Winfield Malcolm, III of Gardiner, 
Robert Bean of Bath and Carl Munson of Rockland with Bath:Iron Works 
Corporation 


MAINTENANCE ELECTRICIAN 
Charles Neiman of Rockland and Suzy Pomerleau of Sabattus with Bth 
Iron Works Corporation 


MAINTENANCE MECHANIC 
Robert Hale of Brunswick with Bath Iron Works Corporation 


MARINE DESIGN ; 

Robart Nailor of Lisbon Center, Claude Bolduc of Lisbon, David Jewett — 
of Bath, Emily Bates of Cumberland Center, Stacey Hutchinson of 
Waldoboro, Charles Wight of Gardiner, Patrick McInnis of Augusta, Lori 
Doyon of South Portland and Stephen Mallett of Topsham with Bath Iron 
Works Corporation 


MARINE ELECTRICIAN 

David Fairchild of South Harpswell, Rian Lewis of Woolwich, Timothy 
Vear and Gregory Bascom of Gardiner, Mark Almy and Mark Cote of 
Augusta, Tracy Cook of Brunswick, Brian Romage of Portland, Joseph 
Caouette and Frank Burke of Topsham, Karen Adkins of Bath, Sheldon 
Bates of Leeds, Robert McMillan, Jr. of South China, Carolyn Little of 
Waterville, Timothy Martin of Lewiston and Arthur Whittier, Jr. of Casco 
with Bath Iron Works Corporation 


OUTSIDE MACHINIST 
“Robert Rhonemus and Troy Lord of Bath, Robert Hawkins of Portland 
and Arnold Robinson of Freeport with Bath Iron Works Corporation 


PIPEFITTER 
Philip Wright of Newcastle, Richard Doe of Windsor, David Philbrook 
of Augusta, Sonya Crocker of Gardiner, Kevin Wadleigh of Bath, 
Lawrence King of Lisbon Falls, Jeffrey Hillman of Lee, and Jay Sanborn 
of Oxford with Bath Iron Works Corporation 


PLUMBER 
Nick Diconzo of Norway with Acquaduct Plumbing Company, Canaan, 
Jeffrey Clark, Owner 
Timothy Boucher, David Collette, Robert Chretien and Brent Foley of 
Biddeford with Eastern Mechanical, Inc. of Biddeford, Don Dube Presi- 
dent 


SHEET METAL WORKER 
Mark Dube of Lewiston, James Chandler of Bath and Alan Wallace of 


Portland with Bath Iron Works Corporation 
Continued on Page 15 


STX38 Lawn Tractor 


© 12.5-hp Kohler engine with overhead valves and 
full lubricati 


pressure 
© Rugged 5-speed gear transmission 
* In-line shift lever for easier operation 
© Tight 23-inch turning radius for excellent 
maneuverability 
* 38-inch mowing width with 2 gauge wheels to 


help prevent scalping on uneven terrain 


HALL IMPLEMENT CO. 

Jct. 202 & 302 At The poe 
Windham, Maine 0406: 
207-892-6894 — 307-892-8232 


) Tae 
COUNT ON 
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America Discovers Chiropractic 


Discovers? That’s right. Because now more and more patients, as well as 
health specialists, are discovering the benefits of structural health care as 


practiced by chiropractors. 


While chiropractic is a well- 
established method of treatment 
dating back to 1895, it is the 
youngest of the recognized healing 
professions in the world. In size it is 
the second largest of the three 
primary healthcare providers in the 
U.S. in the following order: 
medicine, chiropractic, osteopathy. 

Chiropractic is different in that it 
emphasizes the body’s ability to 
heal itself if conditions are such that 
there is no interference with the 
healing process. Its treatment is 
directed at bringing your system in- 
to balance through the use of spinal 
manipulation, nutrition, exercise 
and other procedures. It is a healing 
science which does not rely on drugs 
or surgery. 

During the first half of the 20th 
Century, chiropractic’s conser- 
vative approach to health was dif- 
ficult for many people to accept, 
because dramatic breakthroughs in 
drugs and surgery appeared to be 
‘‘instand cures.’’ However, as 
authorities became more informed 
about the risks involved with the 
use of drugs and surgery, and the 
positive results of more conser- 
vative methods became known, 
both doctors and patients started 


without seeking out more conser- 
vative methods first; and, conscien- 

tious health practitioners of all 
’ disciplines are far more selective in 
their use or recommendation of 
drugs and surgery. 

Because of the excellent results 
chiropractic has shown utilizing 
manipulative treatment, some 
members of other health disciplines 
recently have tried to use 
manipulative therapy. However, it 
takes long and extensive training to 
be fully qualified to deal with the 
musculoskeletal system, and only 
chiropractors have adequate train- 
ing and experience to administer 
this method of health care safely. 


SETTING THE RECORD 


STRAIGHT 


Over the years you may have 
heard statements that were less than 
flattering made about chiropractic 
by medical sources. In 1976, a group 
of chiropractors filed a suit against 
the American Medical Association 
(AMA) and several other defen- 
dants because they felt: organized 
medicine’s actions were unfair and 
unjust. 

Judge Susan Getzendanner heard 
the evidence in the U.S. District 
Court and issued an opinion on 
August 27, 1987. It was ruled that 
the actions of the American 
Medical Assocjation and its co- 
conspirators over the last 25 years 
had resulted in serious damage to 
the cooperative process in health 
care, to the profession of chiroprac- 
tic as a whole, to individual doctors 
of chiropractic and to the patients 
they serve. 

The Judge’s finding was the 
AMA was guilty of engaging in a 
conspiracy ‘‘to contain and 
eliminate the chiropractic profes- 
sion’”’ in violation of the Sherman 
“Act. The Judge issued a permanent 


_ The Growth of Chiropractic. 


During the period from 1964 to 1984, 
the increase in new patients who 
had seen a chiropractor rose more 
than 150%. Based on projections, it 
is anticipated that new patient 
growth will double by 1994. 


1984 


In that year, General Thomas W. Hyde established the Bath Iron 
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court injunction against the AMA 
to prevent such future behavior. 

Although the decision is being 
appealed, the way now has been 
cleared for a cooperative relation- 
ship between doctors of both pro- 
fessions, as has been sought by 
chiropractice for many years, This 
will benefit the patient. 


SS SS ee 

Published solely in the interest of 
Chiropractic Health Education. ‘This 
information is published as educational 
in nature and is not meant to substitute 
for consultation or treatment by a 
physician.”’ 
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Medical Doctors Freed From 
AMA To Cooperate With 
Chiropractors 


EXCERPTS FROM THE PERMANENT 
INJUNCTION ORDER AGAINST THE AMA 


The AMA’s Boycott and Conspiracy : 

In the early 1960s, the AMA decided to contain 
and eliminate chiropractic as a profession. . .One 
of the principal means used by the AMA to 
achieve its goal was to make it unethical for 
medical physicians to professionaly associate 
with chiropractors... 


The AMA's purpose was to prevent medical 
physicians from referring patients to chiroprac- 
tors and accepting referrals of patients from 
chiropractors, to prevent chiropractors from ob- 
taining access to hospital diagnostic services and 
membership on hospital medical staffs, to pre- 
vent medical physicians from teaching at 
chiropractic colleges or engaging in any joint 
research, and to prevent any cooperation bet- 
ween the two groups in the delivery of health care 
services. y 


Antitrust Laws 

Under the Serhman Act, every combination or 
conspiracy in restraint of trade is illegal. The 
court has held that the conduct of the AMA and 
its members constituted a conspiracy in restraint 
on trade... 


Susan Getzendanner 
United States District Judge 


Works. The son of ship owners and masters, he dreamt of building the 


steam-powered steel ships of the future. 
Maine's lack of mineral resources 


was no deterrent to General 
Hyde Manchadamore Ay yy aye fy 
important resource: a 
e : ° 'e ee e 


shipwrights of match- 
less skill and 
determination. 

Today, at BIW, our people are still 
our greatest resource. And we're proud 
that so many members of our “family” 
are carrying on the tradition of their own 


1884 


shipbuilding families. We have mothers and daughters, 
fathers and sons, workers whose parents and grandparents 
were here, at BIW, before them. Through the years, they've 
made “Bath-built” a synonym for shipbuilding excellence. 
Thanks, Maine, for a great shipbuilding tradition. 


\ 


= The history of Bath Iron Works and Maine 
shipbuilding can be seen in the exhibits of 


the Maine Maritime Museum in Bath. 


BATH, MAINE 04530 
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by Congressman Joseph E. Brennan 


Hundreds of members of five 
trade unions gathered on the steps 
of the U.S. Capitol on.March 21 
and helped rally Congressional sup- 
port for my bill, H.R. 1383, This 
measure, one which I deem ab- 
solutely essential, would prohibit 
the permanent replacement of 
workers during the first ten weeks 
of a strike. Union members promis- 
ed to go right to their 
Congressmen’s offices to urge them 
to sign onto this very important 
labor bill. : 

These individuals held true to 
their word. Within a couple of 


course, several Congressmen ap- 
proached me on the House floor to 
ask me what this proposal was all 
about. They mentioned that 
workers has visited their offices to 


Office of 
Secretary of State 


G. WILLIAM DIAMOND 
SECRETARY OF STATE 


Maine’s OUI Laws 


On average, seventy Americans 
are killed and another eighteen hun- 
dred are injured, many crippled and 
impaired for life, everyday due to 
alcohol-related automobile ac- 
cidents in the, United States. 
Moreover, according to the Na- 
tional Highway Transportation and 
Safety, Administration (NHTSA), 
the leading cause of death for 
young Americans between the ages 
of 16 to 24 are alcohol-related auto 
crashes. : 

Drunk drivers currently pose one 
of the most serious threats to the 
health and safety of our children, 
ourselves and our many friends and 
neighbors; no one is immune. 
Drunk driving is one of the most 
frequently committed and neglected 
violent crimes we face everyday. 

Yet, for every drunk driver ar- 
rested, 500 to 2,000 escape detec- 
tion and arrest. On a typical Friday 
or--Saturday evening, one in ten 
drivers is legally drunk and poses a 
threat to public safety. 

Though serious, this situation is 
correctable. Simply because the 
problem is primarily a political one. 
We have the means (technology, 
health and educational support ser- 
vices, etc.). We need only the 
political will and persistence to en- 
sure adequate solutions. 

Fortunately, Mainer’s dre now 
beginning to realize, that for too 
long, far too many people in Maine 
have had to suffer the consequences 
of alcohol-related auto accidents. 
While tolerance may be a virtue, we 
realize that we can no. longer 
tolerate so many needless tragedies. 
Maine, thanks to the hard work of 
many of its elected and unelected 
officials, now has one of the 
nation’s toughest drunk driving 
laws. As your Secretary of State I 
intend to-see that these laws are 
strictly enforced and adhered to. 
The following is a brief summation 
of Maine’s OUI laws. 

Maine’s Operation Under the In- 
fluence (O.U.I.) laws have been 
established to provide maximum 
safety for all persons who travel or 
otherwise use our public highways 
by removing as quickly as possible 
from them, any person who has 
shown themselves to be a safety 
hazard by operating or attempting 
to operate under the influence of 
alcohol. Z 

In Maine, if you are driving with 


State of Maine 


a blood-alcohol level of .08 percent 
by weight, you are considered guilty 
of operating under the influence. 
The easiest way to avoid driving 
under the influence is to abstain 
from drinking and driving 
altogether. 

If you are arrested and it’s your 
‘first conviction, and your (BAC) 
blood-alcohol concentration is .08 
to .14 percent, you will receive a 
fine of at least $300.00 and the loss 
of your license for at least 90 days. 
If, on the other hand, your BAC is 
-15 percent or more, or you are 
traveling 30 m.p.h. or more over 
the speed limit, or you attempt to 
elude a police officer, or you refuse 
to submit to a blood test, you will 
receive a fine of at least $300.00, 
spend at least 48 hours in jail and 
lose your license for at least 90 days. 
(Note: Refusal to be tested results in 
the automatic loss of license for 180 
days.) 

If you are arrested and it is your 
second conviction, you will spend at 
least seven days in jail, receive a fine 
of at least $500.00 and lose your 
license for at least one year. And, if 
you are arrested and it is your third 
conviction, you will spend at least 
30 days in jail, receive a fine of at 
least $750.00 and lose your license 
for at least two years. 

Moreover, if it can be shown that 
a driver, while under the influence, 
negligently operated a motor vehi- 
cle in such a way as to cause the 
death of any person, the operator’s 
license will be suspended im- 
mediately for three years. More im- 
portantly, if you are convicted of 
causing an accident which resulted 
in death or serious bodily injury 
while operating under the influence, 
you have committed a felony 
punishable by an extended prison 
term. 

Furthermore, it should also be 
noted, that if you are under 21 years 
of age you’re not allowed to drink 
alcoholic beverages at all. If you do 
so, thén drive, you will lose your 
driver’s license for one year if you 
are found to be operating or at- 
tempting to operate a motor vehicle 
with only .02% (or more) of alcohol 
in your blood. For most people, a 
single can of beer contains enough 
alcohol to register a BAC level of 
.02 or more. 

In short, if you value your life 
and the lives of others, and you 
don’t covet the thought of either a 
criminal record or time in jail — 
don’t drink and drive. 


Trade Unionists Rally 
Congress for Brennan 
Anti-Permanent 
Strikebreaker Bill 


encourage them to support the 
“Brennan Bill.’’ 

By amending the National Labor 
Relations Act, the legislation would 
provide needed protection to work- 
ing men and women: a protection 
that was sadly lacking for striking 
International Paper Company 
workers in Jay, Maine. The increas- 
ed practice in the 1980s of per- 
manently replacing workers who 
are involved in a labor dispute 
threatens to destroy a worker’s 
right to strike. 

Under present labor laws, 
workers are guaranteed the right to 
strike, but are not protected from 
being permanently replaced. A 


company can conceivably offer an 
outrageously unacceptable con- 
tract, effectively incite a strike, and 
then immediately replace striking 
workers with new, permanent 
employees. 

Such practices make a mockery 
of the collective bargaining process 
that has been accepted for decades. 
Without the threat of a strike, 
management’s incentive to reach an 
agreement with its workers 
vanishes. 

I believe that working men and 
women deserve the benefit of a level 
playing field when they negotiate 
issues which directly affect their 
health, safety, and welfare. 


House Votes Increases in National Minimum Wage: 
Brennan Urges Increase in Floor Debate 


The U.S. House of Represen- 
tatives voted 248-171 to in- 
crease the national minimum wage 
from $3.35 an hour to $4.55 an 
hour: the first increase in the wage 
since 1981. Congressman Joseph E. 
Brennan urged the increase in 
debate on the House floor, 

“Concerns have been raised — 
again and again — that a minimum 
wage increase would lead to job 
losses,’’ Congressman Brennan 
said. 

“That same question was raised 
when I was Governor of Maine 
when we raised our state’s 
minimum wage. We did not lose 
jobs. In fact, jobs increased. Our 
employment grew — at three times 
the national rate — we enjoyed the 
best economic times in our history, 
and all of this happened after we 
raised the minimum wage. 

“But even if there were some job 
loss, there is a larger issue at stake 
here today. And that is the human 
dignity of working men and 


AMERICA WORKS BEST WHEN WE SHY... 


VES. ¥’ 


Submitted by Michael Libby, U.P.I.P., Local #9 
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ORG 
cea 


ie + atstler one’. Do Lave no ctreatte ? 


women. People with minimum 
wage jobs work hard for a living. 
Those of us in public life say there is 
dignity in work, and that the work- 
ing poor deserve respect. Yet we are 
allowing them to be paid less than 
$7,000 a year: not even enough to 
pay for the basic necessities of life. 

““A vote today to increase the 
minimum wage to $4.55 over three 
years is a vote for human dignity.” 


The - 


House bill, which includes a 60-day 
sub-minimum training wage for 
workers with no previous work ex- 
perience, would increase the 
minimum wage in three steps, 
reaching $4.55 by 1991. 

House Democrats originally 
wanted a wage of $4.65 an hour 
over three years, with no training 
wage, but President Bush has in- 
dicated he would veto any bill that 
did not contain a training wage, or 
that raised the minimum wage 
above $4.25 an hour. 


foise 2 ago + now you 
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been achieved since 
American people have expected that 
sacrifices made in the national in- 
terest must be fairly-shared — star- 
ting from the top-down. 


Continued from Page 1 
It.is also a day torenewourcom- 

mitment to prevent these tragedies © 

from happening again. - 


We have won major victories like 


“the “right to know’? about toxic — 


chemicals. Now we must act on 
what we know to improve safety 
and health in every American. — 
workplace. ; Pees 
Observe April 28.° Make safety 
. and health a priority for America . 
»and especially for Maine’s —— 
tradesmen," Nese 


sate fae 


"PORTLAND ACTIVITIES 


Noon — Monument Square Rally 


BUSH NEEDS‘ 
MINIMUM W 


Continued from 


wage worker. How can anyone 
justify wanting to give a $30,000 a 
year 
Americans — and at the same time 
opposing 30 cents an hour more for _ 
the poorest Americans? That is not 
right. It is wrong. It is unfair. 


tax cut to the richest 


Whatever economic recovery has 
1981, the 


That is what the debate over the 


Federal minimum wage is about. 
Increasing the minimum wage is a 
logical extension for the recovery 
that has been achieved since 1981, 
and it is a precondition for any 
economic strategy aimed at taking 
the nation into a kinder, gentler 
future. 


Since 1981; the nation’s average 


hourly wage has risen 36 percent — 
and the cost of living has increased 
40 percent. The President’s pro- 
posal of $4.25 would provide for 
only a 27% increase. Yet the cur- 
rent minimum wage of $3.35 an 
hour represents the lowest percen- 
tage of average hourly earnings 
since 1949 — equal to only 34.4% 
of the national average. The pur- 
chashing power the Federal 
minimum wage is at its lowest level 
since 1955. 


In the State of Maine, the state 


First Workers’ Memc 
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Speakers: Congressmen Joseph 
Brennan; Charlie O’Leary, Pres. 
Me. ‘AFL-CIO; State Rep. Anne 
Rand and Steve Traywick, 
U-P.I.U. Safety Dir. y 

5:30 P.M. — Monument Square 
Vigil & March ; 


Speakers & memorial service to 


follow at Chestnut Street Church. 


j 


RUMFORD ACTIVITIES 


6:00 PM, 
School - 


Speakers’ & Rally’ followed by- 


candlelight march to Boise Cascade 
Paper-Mill. 


— Mexico. High 


DS TO SIGN 
WAGE BILL 


from Page 1 


minimum wage already is higher 
than the Federal minimum wage. 
Yet Maine minimum wage earners 
still have experienced a 17 percent 
decline in purchasing power since 
1981. 

During the Senate debate on the 
minimum wage bill, I submitted in 
to the Congressional Record a copy 
of a June 1987 joint resolution by 
the Maine State Legislature, calling 
on Congress to increase the Federal 
minimum wage. I also submitted a 
study enttiled ‘What Every Worker 
Should Know About the Minimum 
Wage,”’ prepared by the University 
of Maine’s Bureau of Labor Educa- 
tion — effectively rebutting op- 
ponents’ claims of potential job 
losses or inflation. These same 
arguments have been raised in op- 
position to every increase in the 
Federal minimum wage that has 
been proposed since 1949. But the 
historical record shows a different 
pattern of results. 

In Maine as well as the rest of the 
nation, sentiment is strong that the 
Federal minimum wage needs to be 
increased. In 1988, a Gallup Poll 
revealed that 76 percent of the 
American favored increasing the 
Federal minimum wage to $5.05 — 
well beyond the level that either the 
Administration or Congress has 
proposed. 

The legislation must not be 


AFL-CIO Sets. 
Legislative Agenda 
for ’89 


The AFL-CIO Executive Council’s 
committee on legislative priorities 
chose 31 topics for its legislative 
agenda for the 101st Congress at its 
meeting in Washington, D.C., Jan. 
18, the Brotherhood’s most recent 
Legislative Issues Bulletin reports. 

“In their deliberations, the:com- 
mittee stressed that the list is non- 
exclusive,’ the bulletin notes. That 
is, it may be changed as the year 
goes on. ‘On Jan. 24, AFL-CIO 
Pres. Lane Kirkland and Legislative 
Dir. Robert McGlotten met with 
Sen. George Mitchell (D-Maine), 
the newly elected Senate Majority 
Leader, to confer on these issues 
and discuss the process of bringing: 
them to the Senate floor,’’ the 
bulletin continued. 

Work in the House of Represen- 

tatives was discussed two days later 
with House Speaker Jim Wright 
(D-Texas). 
- “With very few exceptions, the 
agenda items are carry-overs from 
the 100th Congress, and much of 
the groundwork on these issues has 
already been completed, ‘‘Int. Pres. 
Charles W. Jones observed. 

“The outcome of all of these 
issues will be determined by the 
grassroots involvement of union ac- 
tivists,’’ said Int. Vice-Pres. Page 
Groton, the Brotherhood’s LEAP 
(Legislative Education Action Pro- 
gram) coordinator. 

“If members of Congress know 
that workers in their home districts 
care about an issue, they will help to 
move legislation through commit- 
tees and on to the floor, and see that 
it reaches the President’s desk.”” 

Groton stressed the importance 
not only of the yearly LEAP con- 
ference but of the yearround letter- 
writing and visiting congressional 
offices back in the members’ home 
districts. 

Here are issues on the AFL-CIO 
agenda, listed alphabetically. 

Airline Labor Protection 

Asbestos Removal 

Budget 

Buy American 

Campagin Fiance Reform 

Cargo Preference 

Catastrophic Health 

Child Care 

Corporate Takeovers 

Double Breasting 

Drug Lab Certification 

Education 

Family Leave 

FEHBP Overhaul 

Fringe Benefits 

Hatch Act Reform 

High Risk Notification 

Housing Authorization 

Minimum Health Benefits 

Minimum Wage 

NLRA Amendments 

Nuclear Waste/Toxic Waste 

OSHA Reform 

Pension Terminations/Rever- 
sions 

Postal Off-Budget 

Railroad Shortline LPP 

Revenue Foregone 

Telephone Workers LPPs 

Trade 

Universal Voter Registration 

Welfare Reform Technicals 


—— eee 
allowed to become a case of too lit- 
tle, too late. The President — and 
those Members of Congress who 
may need to vote to override a veto 
(which will require a 2/3 vote) — 
need to hear clearly from the 
American people that economic 
justice must be done. We must not 
abandon those who are most 
vulnerable in our society, at the bot- 
tom of our ladder of economic op- 
portunity. 


"20 percent 


APR./MAY ’89 


THE LABOR RECORD 


PAGE9 


Better Jobs 
Through Education 


by Senator Bill Cohen 

Matching people with jobs isn’t 
always a simple task. And in the 
years ahead, ‘as fundamental 
changes occur in our workplaces, it 
undoubtedly will not get any easier. 

Thousands of Maine citizens now 
lack the skills needed for available 
jobs. Nearly one in three Mainers 
did not graduate from high school, 
according to the last census. And an 
estimated 11,000 others are func- 
tionally illiterate — they can’t 
understand the newspaper or read a 
job application. 

It has become quite clear that 
support for education must be 
enhanced if our young people are to 
succeed. Fifty percent of existing 
jobs in the state will be phased out 
or greatly changed by the year 2000, 
according to recent estimates. And 
three-quarters of Maine’s new jobs 
will require some form of post- 
secondary education or training. 

These are some of the reasons 
why I am backing the President’s 
proposed Educational: Excellence 
Act of 1989, a comprehensive plan 
to reward good teachers and 
schools, expand special magnet 
schools and strengthen drug preven- 
tion programs. 

This proposal is designed to pro- 
mote excellence in education for 


WASHINGTON (AP) — 
America’s affluent households are 
becoming richer while the poor are 
drifting ever deeper into poverty, 
says a federal report that compared 
family incomes from 1973 through 
1987. 

According to the study, released 
this week by the House Ways and 
Means Committee, the wealthiest 
of the nation’s 
households saw, on average, a 12 
percent increase in income over the 
15-year period, from $60,299 to 
$67,416. 

At the same time, the poorest 
fifth experienced an 8 percent drop, 
from $5,507 to $5,107. 

“This widening disparity between 
rich and poor, particularly for 
families with children, is very 
disheartening,”’ said Rep. Thomas 
Downey, D-N.Y. and the chairman 
of the subcommittee on human 
resources. ‘‘These families are not 
even standing still. They are. losing 
ground.”’ 


Speaker 
Has Serious 
Concerns 


Continued from Page 1 


“I think it is becoming increas- 


ingly clear that employers must 
search out alternatives to private in- 
surance such as self-insurance and 
perhaps take a long hard look at 
some sort of state fund or other in- 
surance innovation,’’ he continued. 

The Speaker noted that there are 


several bills already introduced 
which could serve as a vehicle to 
establish alternatives to private car- 
rier coverage. 


everyone in the classroom. It in- 
cludes several significant initiatives 


‘and also augments proven educa- 


tion programs that are - vital to 
disadvantaged students in Maine. 

The plan calls for $442 million 
per year in additional federal funds, 
in part to provide cash awards to 
elementary and secondary schools 
that have made substantial progress 
in raising achievement and reducing 
dropout rates. 

In addition, it includes grants to 
local education agencies to establish 
magnet schools focusing on 
mathematics, science and other 
specialties, as well as scholarships to 
graduating high school seniors who 
have excelled in the sciences, 
mathematics and engineering. 

And the package also creates 
$5,000 awards for excellent public 


Study: Rich richer, poor poorer 


The biggest reason for the poor 
becoming poorer, the report says, 
was cuts in welfare programs. Aid 
to families with dependent children 
was reduced over 30 percent during 
the period; food stamp benefits and 
other social programs also were cut. 

An economist for the committee, 
who preferred not to be quoted by 
name, said statistics also show that 
more jobs paid poverty-level wages 
in 1987 than in 1979, midway 
through the survey period. 

He also pointed out that more 
families consist of never-wed 
mothers and their children. 

While the total number of 
Americans under 18 years of age 
decreased by about 800,000 from 
1960 to 1987, from 63.7 million to 
62.9 million, the number living with 
a never-married mother grew from 
243,000 to 4.2 million. 

Statistics also show that, after ad- 
justing for inflation, 80 percent of 
all single working-mothers earned 
less in 1987 than in 1979, 


and private school teachers and 
provides funding for states to 
establish programs that will bring 
into the classroom teachers who 
have not taken standard education 
courses and lack other traditional 
education requirements but who 
may have other types of expertise. 

To speed the development of ef- 
fective anti drug programs, the pro- 
posal includes grants to urban areas 
with severe drug problems. Drug 
abuse contineus to be a major 
obstacle to success in the classroom 
for much of America’s youth. 

Programs like these are just what 
we need to encourage real progress 
toward quality education in all of 
our schools. They not only 
recognize our best teachers and 
students, but also provide incen- 
tives to others to aspire to ex- 
cellence in the classroom. 


To respond to ongoing changesin © 


technology and the workplace, we 
must commit ourselves to raising 
the sights of our children, improv- 
ing their schoolwork and expanding 
their career opportunities. Quality 


education, with the dreams it can. 


spark, the intellectual challenges it 
can create and the skills it can pro- 
duce, must be an integral part of 
every Mainer’s training. and 
development. 


In families with both a mother 
and father raising children, income 


- among the poorest dropped 11.3- 


percent from 1973 to 1987, from 
$14,038 annually to $12,796, the 
report said. 

The good news in the report is for 
the elderly who, married. or not, 
saw their incomes rise 20 percent to 
30 percent, on average, from 1973 
to 1987. 

These increases were explained by 
rising Social Security benefits and 
the fact that a greater portion of the 
elderly population collected pen- 
sions in 1987 than in 1973, the 
report said. 

The years 1973, 1979 and 1987 
were used in calculating incomes for 
the study, ‘‘Background Material 
and Data on Programs Within the 
Jurisdiction of the Committee 
Ways and Means,” because they 
were peak years within economic 
cycles. 

Reprinted from Portland Press 
Herald. 


WORKERS COMP HIKE APPROVED 


AUGUSTA (AP) — A basic 
22.5-percent increase in Workers’ 
Compensation insurance rates was 
approved recently by Maine In- 
surance Superintendent Joseph Ed- 
wards. 

The increase was just about half 
of the industry’s 44.6 percent 
overall rate hike request. 

Edwards said higher rates at the 
level he approved should allow in- 
surers to earn fair profits, while 
promoting increased competition 
within the market. 

Last April, Edwards approved 
rate increases averaging 25 percent. 
At that time, filing for the industry, 
the National Council on Compensa- 
tion Insurance had been askirfg for 


increases in excess of 100 percent. 

The new increase is the’second 
granted to the industry since 
lawmakers approved a major 
overhaul of the state-mandated 
employer insurance system in 1987, 
which included substantial reduc- 
tions in benefit levels for some in- 
jured workers. 

The overhaul was enacted in the 
face of a threatened pullout by most 
of Maine’s major carriers. 

The new rates took effect March 
20, although parties in the case had 
30 days to appeal the decision and 
other affected persons had 40 days 
to seek judicial review. 

Reprinted from the Portland 
Press Herald. 
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ques and brotherhood jackets. 
They were Scott McComb, Dwayne 
Faulkner, Joseph Allard, Kevin 
Mahar, Kenneth White, Greg 
Drake, and Jeff Freeman. The 
Awards were presented by Pearly 
LeChance, Director of Appren- 
ticeship - VTI System, and Richard 
Bragdon, Apprenticeship Director, 


1. A REALTOR has ready 
buyers for your property. Real 
estate is a full-time business and 
your REALTOR works full-time to 
secure the best price from the many 
prospective customers in his file. 

2. A REALTOR knows market 
value. When your property is priced 
right for the market, you can expect 
fast action — and full value. A 
REALTOR knows market value 


~ because he stays abreast of all real 


estate sales transactions as well as 
economic and social factors which 
affect property value. 

3. A REALTOR provides refer- 
ral service between cities. A 
REALTOR understands the com- 
plexities of selling your property in 
one city and buying in another — he 
can make that move easier. Within 
their local real estate boards or 
through Inter-City cooperation, 
REALTORS work together in your 
best interest by referral of clients 
and sharing of information. 

~4. A REALTOR synchronizes 


_ your “‘buy and sell’’ transactions. 


Timing means money and conve- 
nience to you. Your REALTOR 
will do his best to synchronize your 
buy, sell, or outright trade transac- 
tions by simultaneous closing. 

5. A REALTOR is an expert in 
finance consulting. Your 
REALTOR knows where the 
money is — for mortgages, secon- 
dary financing, FHA or VA loans, 
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Bureau of Apprenticeship Stan- 
dards. ‘ 
Andrew T. Clark, III, Local 
President, Asst. Business Represen- 
tative, and Local Organizer 
presented many brotherhood 
jackets to individuals at the 
ceremony as a token of apprecia- 
tion for their service to the Local 
and Community through their 
volunteer work on Local Commit- 
tees, which included the Benevolent 


7 Reasons You Should 
Consult a REALTOR’ 


Greater Portland Area 
$117,000 


Immaculate 4-bedroom cape in family 
neighborhood, Front to back L.R. with 
fireplace, formal D.R., plus large fami- 
ly room with fireplace and attached 
2-car garage on ¥2 acre corner lot. 


or home improvement loans. He 
will assist you in obtaining the best 
financing possible and help’you to 
make application for that financ- 
ing. 

6. A REALTOR knows the best 
method of selling or buying proper- 
ty. The techniques of real estate 
sales, exchange, guaranteed sales, 
and trade are his everyday tools —- 
he will advise which method is the 
best for you. 

7. A REALTOR knows real 
estate tax laws. With this 
knowledge, he will obtain the most 
advantageous tax position for you 
by structuring your transaction 


% 


ANNUAL PERCENTAGE RATE 


Upgrade your heating, electrical, 
or plumbing systems. Fix your roof. 
Add or replace storm doors and 
windows. Add a new room. Do most 
any other project that improves the 
basic livability or energy efficiency 


of your home. 


You may be able to geta MSHA 
7¥%% loan if your gross annual 
income is $30,000 or less. The 
money must be used for 


improvements to the 
single-family home, 


mobile home, or two-four 


unit home you occupy. 


MAINE STATE HOUSING AU 


Committee, Jurisdiction Commit- 
tee, Newsletter Committee, Public 
Relations Committee, 50-50 Com- 
mittee, Apprenticeship Committee 
and Greivance Committee. 

Louis Bosco was presented a 
placque recognizing him as the 
longest continuously working 
member in the Local who is still 
currently working on Union Jobs. 
Louis has been a member for over 
40 years. 


BARBARA WILSON 


Box 1090/485 Payne Road 
Scarborough, Maine 04074 


892-5670 BUS. 773-8421 


through the use of tools such as dis- 
counted cash flow, leverage, and 
depreciation. 


Contact your REALTOR for 


Selling Today! 

REALTOR® —A professional in 
Real Estate who subscribes to a 
strict Code of Ethics as a member 
of the local and state boards and of 
the NATIONAL ASSOCIATION 
OF REALTORS. 


3 ia 


Douglass Kanes proudly displays his 
George Meany Award for ‘‘Excellence 
in Public Service’? with the Boy Scouts 
of America. On his left is Charles 
O'Leary and on his right is Kenneth 
Liberty. 


Galen Philips (center) received his 50 
year pin and his Gold Lifetime Member- 
ship Card from (L-R) Ken Wormell and 
Neil Hapworth. 


MSHA Sells $15M in 

Tax-Exempt Bonds for 

Home Improvement 
Program 


The Maine State Housing 
‘Authority sold $15 million in tax- 
xempt revenue bonds in December 
for a new program to provide low 
interest rate loans to low and 
moderate income home owners for 
ome improvements. 

The sale is the agency’s largest 
ver for a home improvement pro- 
ram, and is expected to provide-a 
ource:of-finaneingsfomthedoans-fo: 
he next two to three years. 

“We designed our new Home Im- 
rovement Program to run for 
ore than a year in order to make 
he program more attractive for 
aine lenders,’’ MSHA Director 
lizabeth H. Mitchell explained. 
‘Many lenders told us they would 


Maine State Housing Authority 
home improvement loans. 
Borrow up to $15,000—up to 


Loans are available on a first-come, 
first-serve basis from the participat- 
ing lenders listed below. Contact a 
lender or the MSHA’s Home- 
ownership Division for more 


Augusta Federal 


information. 


Savings Bank 622-4907 


Casco Northern Bank 1-800-635-BANK 


Franklin Savings Bank 


Key. Bank 


778-3339 
874-7047 


Machias Savings Bank 1-800-422-4126 
Maine Savings Bank 


1-800-492-0900 


THORITY ° Elizabeth H. Mitchell, Director 


295 Water Street * Augusta, Malne 04330 « Tel. (207) 623-2981 or 1-800-452-4668, TDD number 1-800-452-4603 


Equal Opportunity Lender NY 


The MSHA does not discriminate on th 
race, color, marital status, religion, an 
national orlgin, age, sex, or handicap. 


Three Carpenter-Millwright Apprentice 
graduates are (L-R) Kenneth White, 
Scot McComb, and Joseph Allard. Not 
poured were Gregory Drake, Kevin 

ahar, Jeff Freeman and Dwayne 
Faulkner. 


Ladies Auxiliary members receiving 
pins for their service were (L-R) Denise 
LaChance, Clara Ward, Sue Wormell, 
Aimee Newcomb and Rose Seger. 


Continued on Page 13 


Director’s Column 


Elizabeth H. Mitchell 
MSHA Director 


be more interested in participating 


it would be ongoing for a few years, 
making it worthwhile to invest the 
time to train some of their 
employees in our program. 

“Our home improvement pro- 
grams in the past were too sporadic 
to interest lenders in training 
employees, and consequently not as 
many lenders participated as we 
would have liked. We think this 
new approach will make the pro- 
gram attractive to them and insure 
the program will be offered 
throughout the state.’’ 

In 1988 the MSHA operated a 
$2.5 million home improvement 
program that provided 5% loans. 
Borrowers had nine years to repay 
the loans and could borrow up to 
$15,000 for permanent basic im- 
provements to pumbing and heating 
systems, roof repairs, and others. 
The program prohibits im- 
provements that are for recreation 
or entertainment, such as swimming 
pools. 

“The $2.5 million we offered last 
year, which provided significant 
savings compared with conven- 
tional home improvement loans, 
was used quickly, indicating there is 
a need for a low interest rate im- 
provement. program,’’ Mrs. Mit- 
chell said. 

The program was limited to 
homeowners with incomes of 
$27,000 or less; the average bor- 
rower had an income of $21,230, or 
approximately 80% of the state me- 
dian income. The typical borrower 
was 45 years old and borrowed 
$7,000. Many of the homes upgrad- 
ed were old — the average age was 
36 years, and more than a quarter 
of the homes were 50 years old or 
more. 

The program assisted 750 families 
make basic improvements. The new 
program is expected to help an 
estimated 3,500 over the next two to 
three years. - 
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with good weather things should 
start booming around Local 320’s 
area. 

We are to meet with Com- 
monwealth Construction Com- 
pany, a Div. of Guy Atkinson Com- 
pany, shortly to try for a 500 
million dollar job at Madison Paper 
Industries. Got our fingers crossed. 

On April 22nd our Apprentice 
Committee tested 212 Ap- 
prentice Applicants for schooling. 
Big job to test that many at one 
time. The Local has bought a canoe 
to raffle off on June 9, 1989. The 
Walsh Dam job in Winslow was 
completed 7 months ahead of 
schedule. A great job by Union 
Craftsmen, A job that all Maine 
Union Members can point to with 
pride. 

So long for now. Remember, Be 
proud of your Union. Make your 
Union proud of you. 

Be American, Buy American. 
Build Union for better safety and 
better productivity. 


oes §=6USS Philippine Sea Heads for Open Water 


The Commissioning of the Aegis 
Guided Missile Cruiser - USS 
Philippine Sea (CG-58) occured 
March 18, 1989 at the International 
Ferry Terminal, Portland while 
hundreds of spectators braved the 
cold winds and rainy ceremony. 

It is the second Aegis Cruiser 
built by Bath Iron Works. Both the 
shop’s crew members and Navy in- 
spectors gave high marks for the 
construction of this $1 billion 
vessel. 

The commissioning ceremony 
marks the acceptance of the ship as 
a unit of the operating forces of the 
United States Navy. At the moment 
of breaking the commissioning pen- 
nant, USS PHILIPPINE SEA 
(CG-58) becomes the responsibility. 
of the Commanding Officer, who, 
together with the ship’s officers and 
men, has the duty of making and 
keeping her ready for any service re- 
quired by our nation in peace or 
war. 

PHILLIPPINE SEA is equipped 
with the most advanced naval 
weapons in the world. AEGIS, a 
computerized, quick reaction air 
defense system, provides extraor- 


dinary capabilities against attacking 
aircraft and missiles. The heart of 
the AEGIS system is the SPY radar 
which automatically detects and 
tracks virtually everything that is 
flying out to beyond 200. miles. 
PHILIPPINE SEA also has the 
most advanced underwater 
surveillance system available today. 
Our trio of anti-submarine warfare 
(ASW) equipment consists of a hull 
mounted sonar, acoustic array 
sonar which is towed like a tail 
behind the ship, and a helicompter 
that can fly out to locate ships or 
submarines over 100 miles away. 
PHILIPPINE SEA’s vertical laun- 
ching system can launch both the 
long range surface-to-surface 
TOMAHAWK cruise missile, and 
the Standard surface-to-air missile. 
Two five inch gun mounts are used 
against threatening ships and boats 
or to bombard shore targets. Pro- 
pelled by powerful, quick response 
gas turbine (jet) engines to speeds in 
excess of 30 knots, PHILIPPINE 
SEA is a force to be reckoned with; 
always ready to stand in harm’s way 
with ‘Eternal Vigilance.” 


Health Issues Dominate Maine’s 
114th Legislative Session 


By Robert Kennedy 
Labor Representative 
Blue Cross and Blue Shield of 
Maine 


Healthcare issues are dominating 
the agenda of the 114th Legislative 
Session, in part because of 
skyrocketing healthcare costs and 
soaring insurance premiums. In 
fact, the healthcare cost crisis is oné 
of the top issues confronting 
legislators this session.. Of par- 
ticular concern to legislators is ac- 
cess to care for the uninsured and 
affordability of care. 

Health care is also taking a front 
seat because of the role of several 
important advisory committees that 
have been formed in the last two 
years to study various healthcare 
issues important to Maine. They in- 
clude: 

© The Special Select Commission 
on Access to Healthcare that is 
close to submitting a proposal on 
ways to improve access to health 
care in Maine, particularly for the 


uninsured and underinsured; 

© The Governor’s Blue Ribbon 
Commission on Health Care Ex- 
penditures, which has proposed a 
series of measures to reform the 


“hospital financing system; and 


e A business ‘“‘Roundtable’” — 
comprised of the Maine Chamber 
of Commerce and Industry, the 
Maine Hospital Association, the 
Maine Medical Association, Blue 
Cross and Blue Shield of Maine and 
the Maine State Employees 
Association — which will soon sub- 
mit a plan to address many of the 
factors contributing to rising 
healthcare costs, including man- 
dated benefits and medical liability. 

Other health-related legislation 
introduced this session that Blue 
Cross belives is of particular interest 
to the labor community includes: 

¢ A bill to amend the Preferred 
Provider Arrangement Act of 1986, 
providing insurers with greater flex- 
ibility in negotiating discounts with 
physicians for specific medical ser- 
vices. Blue Cross, which introduced 


this legislation, belives it will help 
control healthcare costs while 
preserving quality care. 

© Legislation requiring that 
assessments are performed to study 
the social and financial effects of 
proposed mandates before new 
benefits are mandated. Blue Cross 
supports this bill as a way to help 
control healthcare costs. 

Although the exact outcome of 
these and other. initiatives is uncer- 
tain at this time, clearly the results 
of the current legislative session will 
have lasting impact on the Maine’s 
healthcare system, in turn, the 
availability and cost of healthcare in 
the state for years to come. 

Labor leaders interested in learn- 
ing more about the current 
legislative environment and pending 
legislation that could affect hte 
labor community should contact 
Don McNamara (ext. 5702) or Bob 
Kennedy (ext. 5701) of Blue Cross 
and Blue Shield’s Labor Relations 
Department (775-3536). 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialists at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations department dedicated 
to serving the needs of Organized Labor. Our trained professionals can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 


Blue Cross and Blue Shield of Maine. 


Call Bob Kennedy or Don McNamara in our Labor Relations department today. 


775-3536 or 1-800-732-5200 


Blue Cross 


110 Free Street, Portland, Maine 04101 


of Maine 


Blue Shield 


Participating in the Cake Cutting tradition were (L-R) Andrew J, Combe, Ship’s 
Captain; Sen. Bill Cohen, who gave the keynote address; and Congressman Joseph 
E. Brennan, who also spoke during the ceremonies. 


HAY and PEABODY. 
Funeral Directors 


Dunstan Corner 
Scarborough 
883-2887 


749 Congress St. 
Portland 
772-5436 


Don’t hang your 
hat on Workers’ 
Comp. alone. 


f; you've been injured 


on the job, you may be 
able to build your case, \ 
and your future, on more 
than Workers’ Compensa- 
tion benefits. We have 
helped many injured workers v8 
bring ‘‘third party claims'’, enabling 
them to collect damages in addition to 
Workers’ Compensation. 


Don't settle for Workers’ Comp. alone. We can 
determine if you have a third-party claim. Piease 
call: there is no charge for the initial consultation. 


HARDY , WOLF & DOWNING, P.A. 


Attorneys at Law 
186 Lisbon Street, Lewiston, Maine 
Call 784-1589 
Toll Free 1-800-992-7333 
We will fight for you! 
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SHEET METAL 
WORKERS 


Marcel Turmenne, B/M 
Local 545 


Sheet Metal Worker Apprentices throughout New England compete in written ex- 
ams (such as blue print reading - above photo) and hands on work (such as making a 
square to round roof jack - bottom photo). 


A STITCH ABOVE 


(Were Quality Workmanship Matters) 


’ Ani ONE K 53 Baxter Boulevard 
Portland, Maine 04101 
Office: 207-775-2552 


HU KE LAU 


Maine #1 
Chinese and American 
RESTAURANT & 
COCKTAIL LOUNGE 
SPECIAL LUNCHEON 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI.-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M: 


John E. Anderson 


MAINE MALL 
! 4 SO. PORTLAND, ME. 04106 


Twenty-three apprencies from 
Locals through Region I (New 
England) participated in the 1989 
Sheet Metal Apprentice Contest 
held April 17-18 in Lewiston and 
hosted by Local 545. 

We had three apprentices from 
our local and pleased to announce 
that Todd Lawrence of Portland 
won third place in the second year 
division. Also, making a good 
showing were first year Div. — 
Mark Dube of Lewiston and fourth 
year div. — David McLaughlin of 
Turner. 

The first day consisted of written 
exams at the Ramada Inn and the 
next day with ‘‘hands on work’? at 
C.M.V.T.I. It concluded with a 
banquet, awards (trophies or tools) 
and speakers. Bob Schluter, 
Regional Coordinator of the Na- 
tional Training Fudns also attend- 
ed. 

While judging was done by 
members of different locals, your 
Business Manager was ‘‘Contest 
Secretary”” and has the respon- 
sibility of coordinating the events 
and arrangements for the two days. 
Local 545 should be proud that we 
were chosen to be the host and for 
the volunteers that assisted in mak- 
ing this a success. 

The four Regional winners of 
each division will go to the finals in 
Minneapolis, Minn. during the 
week of May 7th. 

Thanks again for your support. 
You made our local look good. 


As spring comes in, so does 
Local-12’s contract come to an end 
— April 30, 1989. After two 
meetings between the contractors 
and all four Laborers Unions in 


Maine, we still haven’t made any ~ 


headway. 

However, our Local has had 
about 20 members who have com- 
pleted the new asbestos certification 
and others who have been upgraded 
under a separate 8-hour program. 
Also, others have completed addi- 
tional programs at either Hopkin- 
ton, MA or Pomfret, Conn. 

So far at this time of year work 
has been better than usual. We had 
20 members working on the shut- 


* down at Bucksport and another 20 


at a shut-down at Salem, MA. 
Working within our Local’s 
jurisdiction has been with Commer- 
cial Welding, Consolidated, and 
Thomas C. O’Connor. 


Supermarkets, Inc, 


Portland 
West Gate Shopping Center 
North Gate Shopping Center 
Pine Tree Shopping Center 


South Portland 


: Super Shaw’s ® Western Avenue 
| Mill Creek Shopping Center 


North Windham 


Shaw’s Plaza ® Route 302 


Saco : 
Saco Valley Shopping Center 


Sanford. 


King’s Plaza * Main Street 


| MAINE LOCATIONS 
| 


Falmouth Shopping Center 
Open 7 AM - ll PM Monday - Saturday 
Super Shaw's Open 24 Hours ® 7 AM Monday - ll PM Saturday 


Lewiston. 


MIKE CAVANAUGH 


ACTWU members at Westbrook 
Spinning Company recently ratified 
an agreement under a wage re- 
opener clause of their first union 
contract. The agreement provides 
for a $.40 cents per hour wage in- 
crease, as well as improved shift dif- 
ferentials for second and third shift 
workers. 

In Lewiston, members of Local 
462 at Bates Fabrics negotiated a 
three year contract providing an- 
nual wages increases and protecting 
the all important Union Health 
Plan. 

Members at Hathaway Shirt in 
Waterville and Van Baalen Pacific 
in Rockland are preparing for the 


Laborers L.U. 12 


Robert L. Wadsworth B.M. 


Future work still includes the new 
buildings at Bowdoin College which 
have been delaid pending the 
necessary permits. Also, we may be 
able to place some men on the new 
$375 million project at Scott Paper 
in Hinckley. 

Congratulations to Brother Clif- 
ford (Nifty) Brown of Portland 
who retired earlier (Jan. 1989) this 
year. He completed more than 20 
years as an active member of our 
local. 

On the national scene we are 
pleased to announce that the 


Shaw’s Plaza * 1035 Lisbon Street 


Auburn 


Super Shaw’s Plaza © Center Street 


Capitol Shopping Center 


Rockland 


Harbor Plaza ® Route 1 


Bath 


Bath Shopping Center ® Route 1 
Brunswick 


Cook's Corner Shopping Center 


Super Shaw’s ® Hogan Road 


next round of negotiations which 
will begin this Fall. Health Care 
Cost Issues promise to be the major 
battleground. 

Finally, members of the ACTWU 
Associate Member Organization are 
conducting an extensive telephone 
survey in conjunction with the 
University of Southern Maine, to 
determine the impact of the Health 
Tex plant closings on laid off 
workers, two years later. In addi- 
tion, new members are joining the 
Associate Member Organization, 
and hopefully an organizing cam- 
paign in a non-union shop will 
develop. 


(L-R) Angelo Fosco, Gen. Pres., 
LIUNA swears in Arthur A. Cola as the 
new General Secretary-Treasurer. 


Laborer’s International Executive 
Board has appointed a new General 
Secretary-Treasurer, Arthur A. 
Coia to succeed his father, Arthur 
E. Coia, who has retired after 55 
years of dedicated leaderhsip. Dur- 
ing those years he rose up through 
the ranks starting with working in 
the field and held all the various 
positions of responsibility that led 
him to the top of our International. 

Continued on Page 14 


The 
. COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 


Six 
Automated Plants 
In Southern and 

Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 


CARPENTERS L-621 
Continued from Page 10 

Five ladies were presented pins 
for their devotion to building the 
Local Auxiliary. These wre Denise 
LaChance, President, Clara Ward, 
Sue Wormell, Aimee Newcomb, 
and Rose Seger. 

Paula Jolin, Local Secretary- 
Bookkeeper was presented a plac- 
que recognizing her devotion and 
service to Local 621. 

Seventeen members were 
presented certificates of completion 
for participating in the United 
Brotherhood of Carpenters and 
Joiners of American Stewards 
training program. This course was 
presented jointly by Bruce King, 
Bus. Mgr., and Stephen Perry, 
Representative of the General Presi- 
dent. 

Members present to receive their 
years of service pins included: 

10 Year Pins: James Newcomb, 
Bruce King, Kenneth Rancourt, 
Martin Miller, David Clark, Curtis 
Goodridge, Barry Lane, Carl Pen- 
ny, Melvin Moulton, Wallace 
Lockhart, Malcom Hunt, and 
David Hammond. 

15 Year Pins: Leslie Smith, 
Stanley Strout, Gordon Thompson, 
Edward Kennedy, James Sawyer, 


YANKEE 


Douglas Freeman, and Herbert 
Black. 

20 Year Pins: Andrew T. Clark, 
III, Roger Dow, Paul Blanchette, 
David Braley, Harold Ham, and 
James Kelly. 

25 Year Pins: John Mason and 
Clayton Rancourt. 

30 Year Pins: Calvin Smith, 
Herbert Bates, Victor Carrier, Paul 


Workout With 
Windjammer 


Windjammer, a reliable well- 
established Pennsylvania company, 
Offers stylish union-made athletic 
and sports clothing for men and 
women. Their products include lin- 
ed and unlined nylon and satin 
jackets; polyester and cotton sweat 
pants, jackets and shirts; tee and 
golf shirts; and caps and visors. A 
variety of colors are available as 
well as a full service print shop for 
your imprint or logo. 

Employees are members of the 
International Ladies’ Garment 
Workers Union who take pride in 
the quality garments they make. 

A catalog is available by contac- 
ting Jamie Smith, Windjammer, 
Inc., 525 N. Main St., Bangor, PA 
18013, telephone 215/588-0626. 


INDUSTRIAL TRUCK 


Davis, Pearly Gardner, 
Oakes, and Lyndon Crosby. 

35 Year Pins: Ken Wormell, and 
Neil Hapworth of Local 320. 

40 Year Pins: Leland Fogg. 

45 Year Pins: Walter Melvin, 
Ragnar Strandberg, and Frank Par- 
sons. 

50 Year Pin: Galen Philips. 

All the pins presented to these 


Alfred 


APR./MAY ’89 


members were jointly presented by 
Ken Wormell, Formal Local 621 
Business Representative and cur- 
rently President of the Retirees 
Club, and Neil Hapworth, 
Representative of the General Presi- 
dent. They took turns presenting 
each other with their own 35 Year 
Pins. 

Craftsmanship, volunteer ser- 
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vices, and loyalty to our 
Brotherhood are all represented in 
the awards and recognitions given 
respectfully and appreciatively by 
your Local. It is what you have - 
made it! 

A special Thanks to all those who 
assisted in making our ceremony 
such a success. 


“Your Job Tomorrow is Our Job Today” 


Electronics, Construction, 
Drafting, Marine Biology, 
Allied Health Sciences, 
Culinary Arts, Dietary 
Tech, Hotel/Restaurant 


: Management, Nursing, 
j Law Enforcement, 


Machine Tool, Heating, 
Automotive, Landscaping, 
Electrical, Marine Science,’ 
Air Conditioning, 
Wastewater treatment, 


choose from over 25 technical college programs 
low tuition / financial aid available * over 90% graduate placement rate 


APPLICATIONS NOW BEING ACCEPTED 


call 799-7303 S.M.V.T.I., South Portland, ME 04106 


A toast to the 


unions who 
make, bottle and 
distribute us. 


A toast to the 


unions who - 
enjoy us. 


best selling 
whiskey. 


52 US Rte. 1, Scarborough 


800-492-0676 


Rte. 106, Concord, NH 


800-852-3410 
The Markiifts. 


A Product of Mark Industries 


twewaret 


MeO wa romeo unocn us covtemacnt TT 
BT OSEPH E SEAGRAM & SONS 
mmo Banmone mo so St! 


“cite 


puxcsct 


Seagram's 
Seven Crown. 


Americas 
Good Time Spirit. 


© 1989 JOSEPH E. SEAGRAM & SONS, RLY. N.. AMERICAN WHISKEY. A BLEND. 40% ALC. BY VOL. (80 PROOF), 
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We are still continuing to battle 
with Central Maine Medical Center 
and HBE Corp. in Lewiston. We 
are still leafletting the hospital, we 
have filed more charges with the 
National Labor Relations Board 
and we are also trying to see that 
legislation is passed in this session 
to deal with this problem. We are 
also setting up meetings with other 
area hospitals to try and convince 
them to allow our union contractors 
a fair attempt to bid on all hospital 
construction. 


Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Agent 


Carpenters Local 407 recently held a news conference at the State House to an- 
nounce a campaign directed at Central Maine Medical Center of Lewiston. CMHS is 
conducting a $19 million expansion and the General Contractor, HBE Corp. Is pay- 
ing its employees substandard wages and no benefits. Participating in the announce- 
ment were (L-R) Vincent O'Malley, L-407 Organizer, Paul Gallant, L-407 B/A, Ed 
Gorham, Maine AFL-CIO Secretary-Treasurer, Clem Cronin, President, Me. 
Building Trades Council and (standing) Dennis Lettre, Organizer for Laborers 


L-327. 


LABORERS L-12 


Continued from Page 12 


We need to be remindful and ap- 
preciative of his many contributions 
that resulted in how we benefit to- 
day from upgraded salary scales, 
training academies, benefit 
packages and just about everything 
else we enjoy today. 

On behalf of the E-Board and 
members of Local-12 we extend our 
apprenciation and best wishes to 
Arthur E. in his well deserved 
retirement. We also offer our sup- 
port to Arthur A. in carrying out 
his new duties as our new General 
Sec-Treas, ~ : 


4 


We want to remind everyone of 


April 28th which is the date of the 
first ‘‘Workers Memorial Day’ 
with a noon rally at Monument 
Square with Congressman Joseph 
E, Brennan as guest speaker, along 
with Charlie O'Leary, President of 
Maine’s AFL-CIO, and other 
dignitaries. Later in the day a 
‘‘vigil’’ will be held at 5:30 p.m. at 
the monument and then everyone 
will proceed to a brief wreath laying 
ceremony and on the Chestnut 
Street Church for additional 
speakers and refreshments. Plan to 
attend — show your respect and 
solidarity for health and safety. 
Remember, fight for the living — 
mourn for the dead! 

Also, remember your local is only 
as strong as you make it — so at- 
tend meetings and become active. 
Next meeting is scheduled for May 
3 at 7:00 p.m. at the labor temple. 


Harris Oil 


385 Main Street, So. Portland 772-8304 


MEBRL ‘Save’ 
DUNHAM ine. 


MORRISON AVENUE * 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STATE 


WE ALSO SERVICE FAULTY WELLS 


2853-7758 
FREE ESTIMATES 


EDITOR’S NOTE: This article is 
one in a series of mental health 
issues and activities provided by 
member agencies of the Maine 
Council of Community Mental 
Health Centers. 


One of the most interesting, and 
sometimes frustrating, issues this 
year is mental health. Now that 
most of us have paid our State taxes 
and agreed with others that this is 
not the same relatively simple and 
painless finale to federal taxes that 
it used to be, we can apply greater 
interest to the actions of the 
legislature and Governor in their 
decisions about spending our 
money. 

The administration has propos- 
ed, and the legislature has approv- 
ed, a budget for the state mental in- 
stitutions which is over 
$62,000/year per patient. This is in 
a facility which has been decertified 
by Medicare reviewers and is being 

»sued for not providing safe condi- 
tions or adequate care. It is 
reasonable to expect that our funds 
are used effectively, and reasonable 
to question these sizable hospital 
expenses. 

Obviously the legislature cannot 
outlaw schizophrenia or suicide and 
expect to have much success, any 
more than they could outlaw cancer 


2) 
S&L problem cuts across the USA 


Maine’s S & L’s Are 
Safest in Nation 


As of April 6yh the federal bank 
regulators had put 215 Savings and 
Loan Institutions in 31 states under 
government control, but none in 
Maine. 

While the Bush Administration 
has presented a S & L loan reform 
plan to Congress, still another 
seventeen institutions will be assum- 
ed by the Federal Deposit Insurance 
Corporation. 

“Nearly everyday there is 
something about the plight of the 
S&L’s (nationally) that’s very, very 
negative,’’ said Gerald R. Martel, 
President and CEO of First Federal 
Savings and Loan Association in 


or heart disease. Also, the ad- 
ministration is not likely, at least 
this year, to propose any new pro- 
grams or administrative incentives 
as alternatives to state institutions. 
What? can. or should be done to 
assure effective use of the taxes 
we've paid, use that assures us that 
people with metal illness receive 
adequate care and support? 

There are usually about 700 con- 
sumers in Maine’s two mental 
health institutions at any time. In 
contrast, New Hampshire with a 
total state population very close to 
Maine’s, has an average census of 
about 175 people. At the current 
trate of $62,000/patient, that means 
that we are spending $32,550,000 
more for state mental institu- 
tions/year than they are in New 
Hampshire. That is a lot of money. 
It’s worse when the conditions are 
so bad that Medicare won’t pay for 
what’s provided there. How many 
years do we need to continue to go 
on like this before something 
changes? 

We will certainly be hearing and 
reading more media reports about 
proposals to create alternatives to 
the state hospitals. Looking at New 
Hampshire again, they have com- 
munity residential places for about 
900 people, while we have a capaci- 
ty for about 140. This need for 
various forms of housing, from ful- 


Lewiston. “‘It’s not true (that a 
crisis exists) in Maine or New 
England,’’ Martel added. 

Donald DeMatteis, the State’s 
Banking Superintendent, says 
Maine’s 12 S & L’s are doing well 
“because we’re absent of the pro- 
blems nationwide: international 
credit, heavy agricultural lending 
and energy-related loans.”’ 

In a recent survey completed by 
the Federal Home Loan Bank 
Board and USA Today Research, 
Maine’s S&L’s were rated number | 
nationally in solvency and net 
worth. 


Savings & loans Assets Net worth Networthas N.W. 
State total insolvent (millions) (millions) % of assets rank 
Maine 16 none $877.4 $79.8 9.10% 1 


Maine Council of Community Mental Health Services 
280 State Street, Augusta, Maine 04330 623-1525 


Compare Mental Health in ME vs NH 


ly staffed group homes to supervis- 
ed apartments, is what experienced 
mental health administrators and 
advocates have noted as Maine’s 
priority need. About 1,200 con- 
sumers, family members, and ser- 
vice providers recently assessed 
Maine’s system of care, and they 
also concluded that residential pro- 
grams are a top priority for future 
development. . 

We will always need psychiatric 
hospitals, and need to recognize the 
value of help provided there by 
many dedicated people. We will 
never be able to eliminate the costs 
of mental illness, any sooner than 
we can eliminate the illness itself. 
We can also assure that we move 
closer to home in providing care 
and support, and administer pro- 
grams to take full advantage of 
Medicare and other third party 
reimbursement, without costly and 
duplicative administrative re- 
quirements. 

There is an interest in mental il- 
Iness, and a commitment among 
many family members, providers, 
legislators, and others to change the 
expensive and ineffective ways of 
the past. It is a process worth our 
attention. 

For more information call 
623-1525 or write to 
M.C.C.M.H.S., 280 State Street, 
Augusta, Maine 04330. 


Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
Sat. 8:30 a.m.-5 p.m. - 


You always do better at Pomerleau’s— your savings store! 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Applilances ® TV's © VCRs * Video Cameras ® Satellite Dishes * Cameras * 
Home & Car Stereos * Furniture for Every Room * Pool Tables * Mattresses 
& Box Springs © Waterbeds * Wall & Window Treatments * Carpets * Floor 
Coverings * Lawn & Garden Equipment * Wood Stoves ® Air Conditioners ¢ 
And much, much more ® Also. Featuring Factory-Authorized Parts & Service 
Department. 


Edward Welch, B/M 


Congratulations to Joe. Greene 
for being honored as ‘Elk of the 
Year’’ by the Portland Lodge, 
B.P.O.E. 188. Joe was elected an 
Elk thrity-eight years ago and 
become a life member in 1982. ‘‘He 
is always ready to ‘‘fix’’ anything at 
the lodge, giving his time for the 
good of the lodge,”’ stated the 
presenter of the award. 

Retiring from Local 567 in 1986, 
Joe has been an electrician for 40 
years. He resides in South Portland 
with his wife Evelyn. We all join in 
saying, ‘‘Great job Joe!’’ 

We regret to inform you of the 
untimely passing of brother Louie 
Wicks of Gorham on April 6th at 
the age of 67. He had served as 
President of our’ local during 
1952-61 and retired just two years 
ago. 

On behalf of the E-Board and all 
local members we extend our sym- 
pathy to his family and share their 
loss. 

In looking to the future we are 
planning a big celebration for the 
75th anniversary of Local 567 in Ju- 
ly 1990. Kevin Murphy has been ap- 
pointed to chair the committee that 


- will be planning the important 


event. Kevin can’t do it alone, so 
every member is encouraged to par- 
ticipate. You can volunteer your 
services by calling the Local office 
(772-2552) or Kevin at 883-2142. 
Your help will ensure our success. 
Don’t let us down. 


Securities Firm 
Relocates Office 


Prudential-Bache Securities has 
relocated its Casco Bay, Maine, 
branch to One Portland Square in 
Portland. Robert Van Noretrand, 
Vice President-Investments is the 
branch manager and can be con- 
tacted by calling (207) 761-8181 or 
(800) 451-8713 


Louis Mack 
Company, Inc. 


For 
‘Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal: 


750 Watren Ave. 
Portiand 773-0273 
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APPRENTICESHIP Continued from Page 6 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


SHIPFITTER : 
Denise Rafstedt of Gray, Stephen Kirkpatrick of Brunswick, Clair 
Willette of Oakland, Micah Thurston of Belgrade, Kenneth Bassett of Ar- 
rowsic, Shawn Stevens of Hallowell and Donald Pelletier of Wiscasset with | 
Bath Iron Works Corporation 


— A Natural Method 
of Health Care — 


WELDER 
Charles Dorr of Waterville, James Rancourt of Sabattus, Daniel Bedard 
of Biddeford, Kendall Farrington of Farmington and Luke Gessner of Bath 
with Bath Iron Works Corporation 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


Apprenticeship is designed to combine on-the-job training with related 
theory instruction to produce a superior craftsperson. Employers interested 
in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE STATE 


APPRENTICESHIP AND TRAINING COUNCIL at 289-6430. 


TO ALL OUR BROTHERS IN THE TRADES 
FROM AN OLD FRIEND 


BRUNO’S 


33 INDIA ST., PORTLAND, MAINE 773-3530 


FEATURING: 

FINE ITALIAN CUISINE, STEAKS & SEAFOOD 

HAPPY HOUR MON-FRI 4-6 

OUR FAMOUS PIZZA AND SANDWICHES 

EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 

our express lunch menu is guaranteed to be served within 10 

mins. or we'll buy your next express lunch of comparable 

value.) Our fast lunch is faster than ever with our new 
Bruno’s FAX 773-4196. a 

COMPLETE EARLY BIRD DINNERS - JUST $5.95 

SUN-FRI 4-6 

EVERYONE'S FAVORITE MUSIC FROM PAST TO 


PRESENT 


carrying all your 


GIANT 8’ SCREEN favorite sporting events 
OPEN NIGHTLY TIL 1 
“FUNCTION SPACE AVAILABLE”’ 


(Business & Club Meetings, Rehearsal 
Dinners, Social Functions, etc.) 


BRUNO’S 


Undoubtedly Portland's Finest Pizza and Steak Sandwiches 


urant 


Broadway Shopping Center 
Bangor 


Prudential-Bache Securities 

offers a broad range of 
investment services for labor 

unions and their members. 


O Persona! Financial Planning 
O Estate Planning 
O Design and Administration of Corporate Retirement 


Plans 
0 Professional Fringe Benefit Fund Management: 
Pension Fund Training Fund 
Health and Welfare Fund _ Disability Fund 
| Apprentice Fund Vacation Fund 


For more information on our products and services, call 
| our Portland office. 


Robert Van Norstrand 
Vice President-Investments, Resident Manager 
One Portland Square 
Portland, Maine 04101 - 
| 207-761-8181 or 800-451-8713 


Prudential-Bache 


Securities” 
A Subsihary of The Prudestaat Rock Solid. Market Wise? 


A a 
© 1988 Prudential-Bache Securities. Member SIPC vee 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Est. 1890 


T.W. Dick Co., Inc... 
STEEL WAREHOUSE SERVICE 
FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


The Real Maine 
Outdoor Store 


“10% Down and $10.00 Per 
Week Can Buy A Gun or Canoe” 


Sebago Trader W/Keel ...... $379.99 
Sebago Trader W/Keel ...... $389.99 


. 7400 Semi-Auto 
30-0652 70: Cal. soccjaps ais 6o:0 3 sieve $379.99 


. 7600 Pump-Action 
30-06, 270 Cal. ............. $369.99 


. 700 BDL Bolt 
Action 30-06 .....2.......-. $389.99 


. 700 ADL Bolt 


Action 30-06 ............... $329.99 


. 700 Mountain 
Rifle 30-06 ........... . +++ «$389.99 


Come in and see us for 
“QUALITY AMERICAN MADE PRODUCTS” 
Plus a full line of Rifles and 
Hand Guns at Cut Rate Prices! 


(207) 892-6315 


SLO Rea 


TURMENNE HEADS 
DIABETES DRIVE 


Marcel Turmenne has been ap- 


‘pointed to lead the 1989 Diabetes 


Campaign for the Building Trades 
in Maine, it was announced recently 
by Council President, Clem Cronin, 


M.S.B.C.T.C. ‘This volunteer ef- * 


forts will conclude on the weekend 
of June 16-18 which has been 
designated as ‘Dollars Against 
Diabetes’ (DAD's) Day,’’ Cronin 
stated. 

“*This special weekend is set aside 
each year when the present genera- 
tion of building tradesmen work to 
build hope for the next. . .hope that 
one day soon diabetes will be 
cured,”’ said Turmenne. 

Last year, thousands of building 
trades workers, families and friends 
raised more than $800,000 national- 
ly to help construct a new Diabetes 
Research Institute (DRI) located in 
Miami. This year the goal is $1 
million and Maine needs to con- 
tribute its share. Each local and 
contractor’s donation will be 
printed in the Labor Day edition of 
this paper. 

Turmenne will be mailing out in- 


* formation on fund raising activities 


and where to send contributions, 
For more information call 353-4081 
or write to Marcel Turmenne, B/M, 
Sheet Metal Workers, Local 545, 
RFD 1, Box 1868, Rt. 9, Lisbon 
Falls;. ME 04252. 


NEW JOBS 


Continued from Page 1 


“Madison Mill 
the Maine State Building and 


Construction Trades Council has 


just received written request from 
the National Building and Con- 
struction Trades Department to 
begin negotiation in late April with 
Commonwealth Construction 
Company to develop another 
M.B.T.C. Project Agreement. 
Commonwealth, a union company 
with headquarters in Burnaby, 
British Columbia, Canada is the 


. General Contractor for the major 


construction at the Madison Paper 
Mill. The first phase (est. $60 
million) will be the installation of a 
new pressurized groundwood mill. 
Other construction phases will in- 
clude a new paper machine (est. 250 
million) and a multi fuel boiler (est. 
90 million). 


Great Northern Paper 


A Union Contract has been 
worked out with United Engineers 
of Philadelphia who is the General 
Contractor. United will begin work 
in early May on installing a new tur- 
bine generator (est. $27 million) at 
the East Millinocket Paper Mill. 


i eat WORKS BEST 
WE SAY. 


This Bug’s 
Not For You 


Mother’s Love 
Children do not realize 
How deep is a mother’s love, 
how wise — 

They do not fully understand 
The goodness of her guiding hand, 
And yet she is always held above 
The childhood things that children 


Ray Pasnick, recently retired 
Union Label Coordinator for the 
United Steelworkers of America, 
when cleaning out his files came 
across correspondence regarding an 
incident that occurred in 1985 that 
he wanted to share with us. 


love. USWA Local 3911 in Argo, Il- 

linois placed a printing job with 

And as they grow the long years West Inn Printers in McCook, Il- 
through, linois, who assured the Local they 


were a union shop. The Local 
representative asked that they be 
sure to include the ‘‘union bug’’ on 
the printed material and were given 
full assurance it would appear. 
The result was that it did appear as 
assured on the card with the words 
UNION BUG at the top. A lesson 
to be learned in being careful when 


That love for her keeps growing too 
And then they learn the full extent 
Of what a mother’s love has meant, 
The heartaches she’s concealed 
within, 
How truly wonderful she’s been! 
And here’s to one beyond compare — 


DOLLARS 


AGAINST 


DIABETES 


Thanks To DAD, My mother, the dearest mother getting printing jobs done. 
His Dream May Soon anywhere. Author Unknown 
Come True. 


Producing one quarter 
of Maine’ electricity 

_ isjustthe 
beginning . 


Maine Yankee keeps Maine 
working in many important ways. 

We employ as many as 1,500 \ 
skilled men and women who work around 
the clock to provide the most economical 
electricity in Maine. 

As one of Maine's largest employers, our payroll is over 
$13,500,000 annually. And we pay over $7,000,000 in taxes to state 
and local governments. 

By providing reliable and low-cost electricity, Maine Yankee 
also makes an important contribution to the economic well-being 
of Maine's employers, both large and small. 

If you'd like to know more about Maine Yankee, we welcome 
your visit to our Energy Information Center at the Maine Yankee 
plant in Wiscasset. Hours are Noon to 4:00 PM every day. 

For information, call 1-800-458-0066. 

We're proud of what we do and look forward to continuing 

to serve the people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


